Tiffany Baker

From: Matthews, Mary S <Mary.S.Matthews@maine.gov>
Sent: Thursday, March 13, 2025 8:49 AM

To: Tiffany Baker

Subject: FW: Lead Safety and Health OSHA Regulations

Caution:This is an external email. Please take care when clicking links or opening attachments.
When in doubt, contact your IT Department

Good morning, Tiffany,

OSHA has two separate Lead Standards that apply depending on the type of work being performed:

1. Construction Industry Standard (29 CFR 1926.62) — Applies to the construction company,
covering activities such as renovation, demolition, and any tasks that may disturb lead-containing
materials.

2. General Industry Standard (29 CFR 1910.1025) - Applies to Franklin County’s office staff, ensuring
a safe environment in non-construction workplaces where lead exposure may occur.

Key Requirements for Both Standards:

e Permissible Exposure Limit (PEL): The maximum amount of lead exposure allowed.

o Action Level (AL): The level at which employers must conduct further monitoring and take
preventive measures.

« Exposure Assessments: Employers must evaluate lead exposure risks and implement controls as
needed.

In summary, the construction company must comply with the Construction Standard, while Franklin
County’s office staff falls under the General Industry Standard to ensure compliance with OSHA
regulations.

Construction Industry:
https://www.osha.gov/laws-regs/regulations/standardnumber/1926/1926.62

General Industry:
https://www.osha.gov/laws-regs/regulations/standardnumber/1910/1910.1025

Please let me know if you have any questions.

Mary

Mary Matthews, Program Manager

MDOL, Workplace Safety & Health Division
45 SHS

Augusta, ME 04333

(207) 623-7915 - office

(207) 523-9237 — cell



@) v.s. DEPARTMENT OF LABOR

Occupational Safety and Health Administration

e Part Number: 1910
Part Number

o Title: Occupational Safety and Health Standards

e Subpart: 1910 Subpart Z

¢ Subpart Title: Toxic and Hazardous Substances
Standard

¢ Number: 1910.1025

e Title: Lead.

e Appendix: A, B, C

e GPO Source: e-CFR

1910.1025(a)
Scope and application.

1910.1025(a)(1)

This section applies to all occupational exposure to lead, except as provided in paragraph (a)(2).

1910.1025(a)(2)
This section does not apply to the construction industry or to agricultural operations covered by
29 CFR part 1928.

1910.1025(b)
Definitions. Action levelmeans employee exposure, without regard to the use of respirators, to
an airborne concentration of lead of 30 micrograms per cubic meter of air (30 ug/m?3) averaged

over an 8-hour period.

Assistant Secretary means the Assistant Secretary of Labor for Occupational Safety and Health,
U.S. Department of Labor, or designee.

Director means the Director, National Institute for Occupational Safety and Health (NIOSH), U.S.

Department of Health, Education, and Welfare, or designee.
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Lead means metallic lead, all inorganic lead compounds, and organic lead soaps. Excluded from
this definition are all other organic lead compounds.

1910.1025(c)
Permissible exposure limit (PEL).

1910.1025(c)(1)

The employer shall assure that no employee is exposed to lead at concentrations greater than
fifty micrograms per cubic meter of air (50 pg/m?3) averaged over an 8-hour period.

1910.1025(c)(2)

If an employee is exposed to lead for more than 8 hours in any work day, the permissible

exposure limit, as a time weighted average (TWA) for that day, shall be reduced according to the
following formula:

Maximum permissible limit (in pg/m?3) = 400 + hours worked in the day.

1910.1025(c)(3)

When respirators are used to supplement engineering and work practice controls to comply
with the PEL and all the requirements of paragraph (f) have been met, employee exposure, for
the purpose of determining whether the employer has complied with the PEL, may be
considered to be at the level provided by the protection factor of the respirator for those
periods the respirator is worn. Those periods may be averaged with exposure levels during
periods when respirators are not worn to determine the employee's daily TWA exposure.
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1910.1025(d)

Exposure monitoring -

1910.1025(d)(1)
General

1910.1025(d)(1)(i)

For the purposes of paragraph (d), employee exposure is that exposure which would occur if the
employee were not using a respirator.

1910.1025(d)(1){ii)



With the exception of monitoring under paragraph (d)(3), the employer shall collect full shift (for
at least 7 continuous hours) personal samples including at least one sample for each shift for
each job classification in each work area.

1910.1025(d)(1)(iii)

Full shift personal samples shall be representative of the monitored employee's regular, daily
exposure to lead.

1910.1025(d)(2)
Initial determination. Each employer who has a workplace or work operation covered by this
standard shall determine if any exployee may be exposed to lead at or above the action level.

1910.1025(d)(3)
Basis of initial determination.

1910.1025(d)(3)(i)

The employer shall monitor employee exposures and shall base initial determinations on the
employee exposure monitoring results and any of the following, relevant considerations:

1910.1025(d)(3)(i)(A)

Any information, observations, or calculations which would indicate employee exposure to
lead;
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1910.1025(d)(3)(i)(B)
Any previous measurements of airborne lead; and

1910.1025(d)(3)(i)(C)

Any employee complaints of symptoms which may be attributable to exposure to lead.

1910.1025(d)(3)(ii)
Monitoring for the initial determination may be limited to a representative sample of the

exposed employees who the employer reasonably believes are exposed to the greatest airborne
concentrations of lead in the workplace.

1910.1025(d)(3)(iii)
Measurements of airborne lead made in the preceding 12 months may be used to satisfy the
requirement to monitor under paragraph (d)(3)(i} if the sampling and analytical methods used
meet the accuracy and confidence levels of paragraph (d)(9) of this section.



1910.1025(d){4)
Positive initial determination and initial monitoring.

1910.1025(d)(4){i)
Where a determination conducted under paragraphs (d) (2) and {3) of this section shows the
possibility of any employee exposure at or above the action level, the employer shall conduct
monitoring which is representative of the exposure for each employee in the workplace who is
exposed to lead.

1910.1025(d){4){ii)
Measurements of airborne lead made in the preceding 12 months may be used to satisfy this
requirement if the sampling and analytical methods used meet the accuracy and confidence
levels of paragraph (d}{9) of this section.

Negative initial determination. Where a determination, conducted under paragraphs {d) (2)
and (3) of this section is made that no employee is exposed to airborne concentrations of lead
at or above the action level, the employer shall make a written record of such determination.
The record shall include at least the information specified in paragraph {d}(3) of this section and
shall also include the date of determination, location within the worksite, and the name
number of each employee monitored.

1910.1025(d){6)
Frequency.

1910.1025{d)(6}(i)
If the initial monitoring reveals employee exposure to be below the action level the
measurements need not be repeated except as otherwise provided in paragraph (d}(7) of this
section.

1910.1025({d){6)(ii)
If the initial determination or subsequent monitoring reveals employee exposure to be at or
above the action level but below the permissible exposure limit the employer shall repeat
monitoring in accordance with this paragraph at least every 6 months. The employer shall
continue monitoring at the required frequency until at least two consecutive measurements,
taken at least 7 days apart, are below the action level at which time the employer may
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discontinue monitoring for that employee except as otherwise provided in paragraph (d)(7) of
this section.

1910.1025(d}(6)(iii)
If the initial monitoring reveals that employee exposure is above the permissible exposure limit
the employer shall repeat monitoring quarterly. The employer shall continue monitoring at the
required frequency until at least two consecutive measurements, taken at least 7 days apart,
are below the PEL but at or above the action level at which time the employer shall repeat
monitoring for that employee at the frequency specified in paragraph (d){6)(ii), except as
otherwise provided in paragraph (d)(7) of this section.

1910.1025(d)(7)

Additional monitoring. Whenever there has been a production, process, control or personnel
change which may result in new or additional exposure to lead, or whenever the employer has
any other reason to suspect a change which may result in new or additional exposures to lead,
additional monitoring in accordance with this paragraph shall be conducted.

Employee notification.

1910.1025{d}{8){i)
The employer must, within 15 working days after the receipt of the results of any monitoring
performed under this section, notify each affected employee of these results either individually

in writing or by posting the results in an appropriate location that is accessible to affected
employees.

1910.1025(d)(8){ii}
Whenever the results indicate that the representative employee exposure, without regard to
respirators, exceeds the permissible exposure limit, the employer shall incude in the written
notice a statement that the permissible exposure limit was exceeded and a description of the

corrective action taken or to be taken to reduce exposure to or below the permissible exposure
limit,

1910.1025(d)(9)

Accuracy of measurement. The employer shall use a method of monitoring and analysis which
has an accuracy (to a confidence level of 95%) of not less than plus or minus 20 percent for
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airborne concentrations of lead equal to or greater than 30 pug/m?,

1910.1025(e)
Methods of compliance -

Engineering and work practice controls.

1910.1025(e)(1}i)

Where any employee is exposed to lead above the permissible exposure limit for more than 30
days per year, the employer shall implement engineering and work practice controls (including
administrative controls) to reduce and maintain employee exposure to lead in accordance with
the implementation schedule in Table | below, except to the extent that the employer can
demonstrate that such controls are not feasible. Wherever the engineering and work practice
controls which can be instituted are not sufficient to reduce employee exposure to or below the
permissible exposure limit, the employer shall nonetheless use them to reduce exposures to
the lowest feasible level and shall supplement them by the use of respiratory protection which
complies with the requirements of paragraph (f) of this section.

1910.1025{e)(1)(ii)
Where any employee is exposed to lead above the permissible exposure limit, but for 30 days or
less per year, the employer shall implement engineering controls to reduce exposures te 200
pg/m?3, but thereafter may implement any combination of engineering, work practice {including

administrative controls), and respiratory controls to reduce and maintain employee exposure to
lead to or below 50 pug/m?3.

Table |
Compliance dates:!
Industry (50 pg/m3)
Lead chemicals, secondary copper smelting. July 19, 1996,
Nonferrous foundries. July 19, 1996.%

Brass and bronze ingot manufacture. 6 years.®
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! Calculated by counting from the date the stay on implementation of paragraph (e)(1) was
lifted by the U.S. Court of Appeals for the District of Columbia, the number of years specified in
the 1978 lead standard and subsequent amendments for compliance with the PEL of 50 pg/m?
for exposure to airborne concentrations of lead levels for the particular industry.

% Large nonferrous foundries (20 or more employees) are required to achieve the PEL of 50
ug/m? by means of engineering and work practice controls. Small nonferrous foundries (fewer
than 20 employees) are required to achieve an 8-hour TWA of 75 pug/m? by such controls.

3 Expressed as the number of years from the date on which the Court lifts the stay on the
implementation of paragraph {e}(1) for this industry for employers to achieve a lead in air
concentration of 75 pg/m?*. Compliance with paragraph (e) in this industry is determined by a
compliance directive that incorporates elements from the settlement agreement between
OSHA and representatives of the industry.

1910.1025(e)(2)
Respiratory protection. Where engineering and work practice controls do not reduce
employee exposure to or below the 50 pug/m? permissible exposure limit, the employer shall
supplement these controls with respirators in accordance with paragraph (f).

1910.1025(e)(3)
Compliance program.

1910.1025(e)(3)(i)
Each employer shall establish and implement a written compliance program to reduce
exposures to or below the permissible exposure limit, and interim levels if applicable, solely by
means of engineering and work practice controls in accordance with the implementation
schedule in paragraph (e)(1).

1910.1025(e){3Nii}
Written plans for these compliance programs shall include at least the following:

1910.1025(e){3){ii) (A)
A description of each operation in which lead is emitted; e.g. machinery used, material
processed, controls in place, crew size, employee job responsibilities, operating procedures and
maintenance practices;

1910.1025{e){3){ii){B)
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A description of the specific means that will be employed to achieve compliance, including
engineering plans and studies used to determine methods selected for controlling exposure to
lead;

1910.1025(e}{3)}{ii)(C)

A report of the technology considered in meeting the permissible exposure limit;

1910.1025(e)(3){ii)(D)

Air monitoring data which documents the source of lead emissions;

1910.1025{e}(3)(ii}{E)
A detailed schedule for implementation of the program, including documentation such as
copies of purchase orders for equipment, construction contracts, etc.;

1910.1025(e){(3)(ii){F)
A work practice program which includes items required under paragraphs (g}, {h} and (i) of this
regulation;

1910.1025(e}{(3Hii)(G)

An administrative control schedule required by paragraph (e}(5) of this section, if applicable;

1910.1025(e){3)(ii){H)
Other relevant information.

1910.1025(e)(3)(iii)
Written programs shall be submitted upon request to the Assistant Secretary and the Director,
and shall be available at the worksite for examination and copying by the Assistant Secretary,
Director, any affected employee or authorized employee representatives.

1910.1025{e){(3){iv)
Written programs must be revised and updated at least annually to reflect the current status of
the program.

1910.1025(e)(4)
Mechanical ventilation.

1910.1025(e)(4)(i)
When ventilation is used to control exposure, measurements which demonstrate the
effectiveness of the system in controlling exposure, such as capture velocity, duct velocity, or
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static pressure shall be made at least every 3 months. Measurements of the system’s
effectiveness in controlling exposure shall be made within 5 days of any change in production,
process, or control which might result in a change in employee exposure to lead.

Recirculation of air. If air from exhaust ventilation is recirculated into the workplace, the
employer shall assure that

1910.1025(e)(4)(ii}(A)
the system has a high efficiency filter with reliable back-up filter; and

1910.1025(e}{4){ii)(B)
controls to monitor the concentration of lead in the return air and to bypass the recirculation
system automatically if it fails are installed, operating, and maintained.

1910.1025(e}(5)
Administrative controls. If administrative controls are used as a means of reducing employees

TWA exposure to lead, the employer shall establish and implement a job rotation schedule
which includes:

1910.1025(e}{5)(i)

Name or identification number of each affected employee;

1910.1025(e){5)(ii)
Duration and exposure levels at each job or work station where each affected employee is
located; and

1910.1025(e)(5) iii)
Any other information which may be useful in assessing the reliability of administrative controls
to reduce exposure to lead.

1910.1025(f)
Respiratory protection -
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General. For employees who use respirators required by this section, the employer must
provide each employee an appropriate respirator that complies with the requirements of this
paragraph. Respirators must be used during:

1910.1025(f){1)(i)
Periods necessary to install or implement engineering or work-practice controls.

1910.1025(f)(1)(ii)
Work operations for which engineering and work-practice controls are not sufficient to reduce
employee exposures to or below the permissible exposure limit.

1910.1025(f)(1)(iii)
Periods when an employee requests a respirator.

Respirator program.

1910.1025(f)(2Xi)
The employer must implement a respiratory protection program in accordance with §
1910.134(b) through {d} {except {d}(1)(iii}), and {f} through (m), which covers each employee
required by this section to use a respirator.

If an employee has breathing difficulty during fit testing or respirator use, the employer must
provide the employee with a medical examination in accordance with paragraph (j){3){i)(C) of
this section to determine whether or not the employee can use a respirator while performing
the required duty.

1910.1025(f}{(3)
Respirator selection.

1910.1025(f)(3)(i)
Employers must:

1910.1025(F)(3)(i)(A)
Select, and provide to employees, the appropriate respirators specified in paragraph (d}(3){i){A)
of 29 CFR 1910.134.

Submit Feedback




1910.1025(f)(3){i)(B)
Provide employees with full facepiece respirators instead of half mask respirators for protection
against lead aerosols that cause eye or skin irritation at the use concentrations.

1910.1025(f)(3)(i){C)
Provide HEPA filters for powered and non-powered air-purifying respirators.

1910.1025(f}{3)(ii)
Employers must provide employees with a powered air-purifying respirator (PAPR) instead of a
negative pressure respirator selected according to paragraph {f)(3)(i) of this standard when an
employee chooses to use a PAPR and it provides adequate protection to the employee as
specified by paragraph {f){3)(i) of this standard.

1910.1025(g)
Protective work clothing and equipment-

1910.1025(g)(1)
Provision and use. If an employee is exposed to lead above the PEL, without regard to the use
of respirators or where the possibility of skin or eye irritation exists, the employer shall provide
at no cost to the employee and assure that the employee uses appropriate protective work
clothing and equipment such as, but not limited to:
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1910.1025(g}{1)(i)
Coveralls or similar full-body work clothing;

1910.1025{g)(1)(ii)
Gloves, hats, and shoes or disposable shoe coverlets; and

1910.1025{g)(1){iii)
Face shields, vented goggles, or other appropriate protective equipment which complies with §
1910.133 of this Part.

1910.1025(g)(2)
Cleaning and replacement.

1910.1025(g)(2) (i)




The employer shall provide the protective clothing required in paragraph (g}{1) of this section in
a clean and dry condition at least weekly, and daily to employees whose exposure levels
without regard to a respirator are over 200 pg/m? of lead as an 8-hour TWA.

1910.1025(g)(2) i)

The employer shall provide for the cleaning, laundering, or disposal of protective clothing and
equipment required by paragraph (g}{1) of this section.

1910.1025(g){2){iii)

The employer shall repair or replace required protective clothing and equipment as needed to
maintain their effectiveness.

1910.1025(g)(2)(iv)
The employer shall assure that all protective clothing is removed at the completion of a work

shift only in change rooms provided for that purpose as prescribed in paragraph (i)(2) of this
section.

1910.1025(g)(2)(v)

The employer shall assure that contaminated protective clothing which is to be cleaned,
laundered, or disposed of, is placed in a closed container in the change-room which prevents
dispersion of lead outside the container.

1910.1025(g)(2){vi)
The employer shall inform in writing any person who cleans or launders protective clothing or
equipment of the potentially harmful effects of exposure to lead.

1910.1025(g)(2){vii}

Labeling of contaminated protective clothing and equipment.

1910.1025(g)(2){vii)(A)

The employer shall ensure that labels of bags or containers of contaminated protective clothing
and equipment include the following information:

DANGER: CLOTHING AND EQUIPMENT CONTAMINATED WITH LEAD. MAY DAMAGE FERTILITY OR
THE UNBORN CHILD. CAUSES DAMAGE TO THE CENTRAL NERVOUS SYSTEM. DO NQT EAT, DRINK
OR SMOKE WHEN HANDLING. DO NOT REMOVE DUST BY BLOWING OR SHAKING. DISPOSE OF

LEAD CONTAMINATED WASH WATER IN ACCORDANCE WITH APPLICABLE LOCAL, STATE, OR
FEDERAL REGULATIONS.
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1910.1025(g)(2){vii}(B)
Prior to June 1, 2015, employers may include the following information on bags or containers of
contaminated protective clothing and equipment in lieu of the labeling requirements in
paragraphs (g)(2){vii)(A) of this section:

CAUTION: CLOTHING CONTAMINATED WITH LEAD. DO NOT REMOVE DUST BY BLOWING OR
SHAKING. DISPOSE OF LEAD CONTAMINATED WASH WATER IN ACCORDANCE WITH APPLICABLE
LOCAL, STATE, OR FEDERAL REGULATIONS.

1910.1025(g){(2){viii)
The employer shall prohibit the removal of lead from protective clothing or equipment by
blowing, shaking, or any other means which disperses lead into the air.

1910.1025(h)

Housekeeping -

1910.1025{h)(1)

Surfaces. All surfaces shall be maintained as free as practicable of accumulations of lead.

Cleaning floors.

1910.1025(h){2)(i} _
Floors and other surfaces where lead accumulates may not be cleaned by the use of
compressed air.

Shoveling, dry or wet sweeping, and brushing may be used only where vacuuming or other
equally effective methods have been tried and found not to be effective,

1910.1025(h){3)
Vacuuming. Where vacuuming methods are selected, the vacuums shall be used and emptied
in @ manner which minimizes the reentry of lead into the workplace.

1910.1025(i)
Hygiene facilities and practices.
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1910.1025(i)(1)
The employer shall assure that in areas where employees are exposed to lead above the PEL,
without regard to the use of respirators, food or beverage is not present or consumed, tobacco
products are not present or used, and cosmetics are not applied, except in change rooms,
lunchrooms, and showers required under paragraphs (i)(2) through (i)(4) of this section.

1910.1025(i)(2)
Change rooms.

1910.1025(i){2)(i)
The employer shall provide clean change rooms for employees who work in areas where their
airborne exposure to lead is above the PEL, without regard to the use of respirators.

1910.1025(i)(2)(ii)
The employer shall assure that change rooms are equipped with separate storage facilities for
protective work clothing and equipment and for street clothes which prevent cross-
contamination.

1910.1025(i)(3)
Showers.

The employer shall assure that employees who work in areas where their airborne exposure to
lead is above the PEL, without regard to the use of respirators, shower at the end of the work
shift.

1910.1025(i)(3)(ii)
The employer shall provide shower facilities in accordance with § 1910.141 (d)(3) of this part.

1910.1025(i)(3)(iii)
The employer shall assure that employees who are required to shower pursuant to paragraph (i)
(3)(i) do not leave the workplace wearing any clothing or equipment worn during the work shift.

1910.1025(i)(4)
Lunchrooms.

1910.1025(i){4)(i)
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The employer shall provide lunchroom facilities for employees who work in areas where their
airborne exposure to lead is above the PEL, without regard to the use of respirators.

1910.1025(i){4)(ii)
The employer shall assure that lunchroom facilities have a temperature controlled, positive

pressure, filtered air supply, and are readily accessible to employees.

1910.1025(i}(4)(iii) _
The employer shall assure that employees who work in areas where their airborne exposure to
lead is above the PEL without regard to the use of a respirator wash their hands and face prior

to eating, drinking, smoking or applying cosmetics.

The employer shall assure that employees do not enter lunchroom facilities with protective
work clothing or equipment unless surface lead dust has been removed by vacuuming,

downdraft booth, or other cleaning method.

1910.1025(i)(5)

Lavatories. The employer shall provide an adequate number of lavatory facilities which comply Es

with § 1910.141(d) (1) and (2) of this part. 3

E

1910.1025(j) K
Medical surveillance -

1910.1025(j}(1)
General

1910.1025(j){1)(i)
The employer shall institute a medical surveillance program for all employees who are or may

be exposed at or above the action level for more than 30 days per year.

1910.1025(j)(1)(ii)
The employer shall assure that all medical examinations and procedures are performed by or

under the supervision of a licensed physician.

1910.1025(j)(1){iii)




The employer shall provide the required medical surveillance including multiple physician

review under paragraph (j)(3){iii} without cost to employees and at a reasonable time and place.

1910.1025(j)(2)

Biological monitoring -

1910.2025(j)(2)/i}
Blood lead and ZPP level sampling and analysis. The employer shall make available
biological monitoring in the form of blood sampling and analysis for lead and zinc

protoporphyrin levels to each employee covered under paragraph (j){1)(i) of this section on the
following schedule:

1910.1025(j)(2)(i{A)
At least every 6 months to each employee covered under paragraph (j){1)(i) of this section;

1910.1025(j}{2)(i)(B)
At least every two months for each employee whose last blood sampling and analysis indicated
a blood lead level at or above 40 ng/100 g of whole blood. This frequency shall continue until

two consecutive blood samples and analyses indicate a blood lead level below 40 ug/100 g of
whole blood; and

1910.1025(})(2){))(C)

At least monthly during the removal period of each employee removed from exposure to lead
due to an elevated blood lead level,

Follow-up blood sampling tests. Whenever the results of a blood lead level test indicate that
an employee's blood lead level is at or above the numerical criterion for medical removal under
paragraph (k)(1)(i)(A) of this section, the employer shall provide a second {follow-up) blood
sampling test within two weeks after the employer receives the results of the first blood
sampling test.

Accuracy of blood lead level sampling and analysis. Blood lead level sampling and analysis
provided pursuant to this section shall have an accuracy (to a confidence level of 95 percent}
within plus or minus 15 percent or 6 pug/100ml, whichever is greater, and shall be conducted by
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a laboratory licensed by the Center for Disease Control, United States Department of Health,
Education and Welfare (CDC) or which has received a satisfactory grade in blood lead
proficiency testing from CDC in the prior twelve months.

1910.1025(j)(2){iv)
Employee notification. Within five working days after the receipt of biological monitoring

results, the employer shall notify in writing each employee whose blood lead level is at or above
40 ug/100 g:

1910.1025(j)(2){iv)}{A)
Of that employee's blood lead level; and

1910.1025(j}{2)(iv)(B)
That the standard requires temporary medical removal with Medical Removal Protection
benefits when an employee's blood lead level is at or above the numerical criterion for medical
removal under paragraph (k){1}(i) of this section.

1910.1025(j)(3)
Medical examinations and consultations -
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1910.1025(j)(3)(i)
Frequency. The employer shall make available medical examinations and consultations to each
employee covered under paragraph (j)(1)i} of this section on the following schedule:

1910.1025(j)(3)(i)(A)
At least annually for each employee for whom a blood sampling test conducted at any time
during the preceding 12 months indicated a blood lead level at or above 40 ug/100 g;

1910.1025(j){3)(1)(B)
Prior to assignment for each employee being assigned for the first time to an area in which
airborne concentrations of lead are at or above the action level;

1910.1025(j)(3}{(iKC)
As soon as possible, upon notification by an employee either that the employee has developed
signs or symptoms commonly associated with lead intoxication, that the employee desires
medical advice concerning the effects of current or past exposure to lead on the employee's




ability to procreate a healthy child, or that the employee has demenstrated difficulty in
breathing during a respirator fitting test or during use; and

1910.1025(j}(3)}(i){D)
As medically appropriate for each employee either removed from exposure to lead due to a risk
of sustaining material impairment to health, or otherwise limited pursuant to a final medical
determination.

1910.1025(j)(3)(ii)
Content Medical examinations made available pursuant to paragraph {j}(3)(i) {A) through (B) of
this section shall include the following elements:

1910.1025(j){3)(ii){A)
A detailed work history and a medical history, with particular attention to past lead exposure
(occupational and non-occupational), personal habits (smoking, hygiene), and past
gastrointestinal, hematologic, renal, cardiovascular, reproductive and neurological problems;

1910.1025(j}(3)(ii)(B}
A thorough physical examination, with particular attention to teeth, gums, hematologic,
gastrointestinal, renal, cardiovascular, and neurological systems. Pulmonary status should be
evaluated if respiratory protection will be used,;

1910.1025{j){3)(ii)(C}
A blood pressure measurement;

1910.1025(j}(3)(ii{D)
A blood sample and analysis which determines:

1910.1025(jH{3)(ii){D)(1)
Blood lead level;

1910.1025(j)(3}(ii)(D}(2)
Hemoglobin and hematocrit determinations, red cell indices, and examination of peripheral
smear morphology;

1910.1025(j)(3) (ii)}(D)(3)
Zinc protoporphyrin;

1910.1025(j)(3)(i}{D)(4)
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Blood urea nitrogen; and,

1910.1025(j)(3){ii)(D)(5)
Serum creatinine;

1910.1025(j)(3)(ii)(E)

A routine urinalysis with microscopic examination; and

1910.1025(j}(3){ii{F)

Any laboratory or other test which the examining physician deems necessary by sound medical
practice.

The content of medical examinations made available pursuant to paragraph (j)}(3}{i) (C) through
(D) of this section shall be determined by an examining physician and, if requested by an

employee, shall include pregnancy testing or laboratory evaluation of male fertility.

Multiple physician review mechanism.

1910.1025(j)(3) (jii)(A)
If the employer selects the initial physician who conducts any medical examination or

consultation provided to an employee under this section, the employee may designate a
second physician:

1910.1025(j){3){iii}{A)(1)

To review any findings, determinations or recommendations of the initial physician; and

1910.1025(j)(3)(iii) (A} (2)
To conduct such examinations, consultations, and laboratory tests as the second physician
deems necessary to facilitate this review.

1910.1025(j)(3){iii)(B)
The employer shall promptly notify an employee of the right to seek a second medical opinion
after each occasion that an initial physician conducts a medical examination or consultation
pursuant to this section. The employer may condition its participation in, and payment for, the
multiple physician review mechanism upon the employee doing the following within fifteen

(15} days after receipt of the foregoing notification, or receipt of the initial physician's written
opinion, whichever is later:
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1910.1025(j}(3)(iii}(B)(1)
The employee informing the employer that he or she intends to seek a second medical opinion,
and

1910.1025(j)(3)} (i) {B){2)
The employee initiating steps to make an appointment with a second physician,

1910.1025(j){3){iii}{C)
If the findings, determinations or recommendations of the second physician differ from those of
the initial physician, then the employer and the employee shall assure that efforts are made for
the two physicians to resolve any disagreement.

1910.1025(j)(3){iii)(D)
If the two physicians have been unable to quickly resolve their disagreement, then the
employer and the employee through their respective physicians shall designate a third
physician:

1910.1025(j)(3) (iii)(D)(1)
To review any findings, determinations or recommendations of the prior physicians; and

1910.1025(j}(3)(ii(D}{2)
To conduct such examinations, consultations, laboratory tests and discussions with the prior
physicians as the third physician deems necessary to resolve the disagreement of the prior
physicians.

1910.1025(j)(3)(iii)(E)
The employer shall act consistent with the findings, determinations and recommendations of
the third physician, unless the employer and the employee reach an agreement which is
otherwise consistent with the recommendations of at least one of the three physicians.

1910.1025(})(3)(iv)
Information provided to examining and consulting physicians.

1910.1025(j)(3)(iv){A)
The employer shall provide an initial physician conducting a medical examination or
consultation under this section with the following information:

1910.1025(j){3}(iv)(AH1)
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A copy of this regulation for lead including all Appendices;

1910.1025())(3)(iv)(A)(2)
A description of the affected employee's duties as they relate to the employee's exposure;

1910.1025(j){3){iv){A)(3)
The employee's exposure level or anticipated exposure level to lead and to any other toxic
substance (if applicable};

1910.1025(j){3)(iv}{A)(4)
A description of any personal protective equipment used or to be used,;

1910.1025(j)(3){(iv){A)(5)
Prior blood lead determinations; and

1910.1025(j}{3)(iv)(A){6)
All prior written medical opinions concerning the employee in the employer's possession or
control.

1910.1025(j)(3)(iv)(B)
The employer shall provide the foregoing information to a second or third physician conducting
a medicalt examination or consultation under this section upon request either by the second or
third physician, or by the employee.

1910.1025(j)(3)(v)
Written medical opinions.

1910.1025(j){3) (V){A}
The employer shall obtain and furnish the employee with a copy of a written medical opinion
from each examining or consulting physician which contains the following information:

1910.1025(j) (3){(v)(A){1)
The physician's opinion as to whether the employee has any detected medical condition which
would place the employee at increased risk of material impairment of the employee's health
from exposure to lead;

1910.1025(j)(3)(v)(A)(2)
Any recommended special protective measures to be provided to the employee, or limitations

Submit Feedback




to be placed upon the employee's exposure to lead;

1910.1025(j){3}(v){A)(3)
Any recommended limitation upon the employee's use of respirators, including a determination

of whether the employee can wear a powered air purifying respirator if a physician determines
that the employee cannot wear a negative pressure respirator; and

1910.1025(j){3)(vH{A}(4)
The results of the blood lead determinations.

1910.1025(j)(3){v)(B)

The employer shall instruct each examining and consulting physician to:

Not reveal either in the written opinion, or in any other means of communication with the
employer, findings, including laboratory results, or diagnoses unrelated to an employee's
occupational exposure to lead; and

1910.1025(j)(3){v)(B)(2)

Advise the employee of any medical condition, occupational or nonoccupational, which
dictates further medical examination or treatment.

1910.1025(j){3)(vi)
Alternate Physician Determination Mechanisms. The employer and an employee or
authorized employee representative may agree upon the use of any expeditious alternate
physician determination mechanism in lieu of the multiple physician review mechanism

provided by this paragraph so long as the alternate mechanism otherwise satisfies the
requirements contained in this paragraph.

1910.1025(j)(4)
Chelation.

1910.1025(j){4)(i)

The employer shall assure that any person whom he retains, employs, supervises or controls
does not engage in prophylactic chelation of any employee at any time.

1910.1025(j){4){ii)
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If therapeutic or diagnostic chelation is to be performed by any person in paragraph (j}{4)(i), the
employer shall assure that it be done under the supervision of a licensed physician in a clinical
setting with thorough and appropriate medical monitoring and that the employee is notified in

writing prior to its occurrence.

1910.1025(k)

Medical Removal Protection -

1910.1025(k)(1)
Temporary medical removal and return of an employee -

Temporary removal due to elevated blood lead levels.

1910.1025(k)(1)(i){A)
The employer shall remove an employee from work having an exposure to lead at or above the

action level on each occasion that a periodic and a follow-up blood sampling test conducted
pursuant to this section indicate that the employee's blood lead level is at or above 60 ug/100 g

of whole blood: and
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1910.1025(k}{(1)(})(B)
The employer shall remove an employee from work having an exposure to lead at or above the

action level on each occasion that the average of the last three blood sampling tests conducted
pursuant to this section (or the average of all blood sampling tests conducted over the previous
six (6) months, whichever is longer) indicates that the employee's blood lead level is at or above
50 pg/100 g of whole blood; provided, however, that an employee need not be removed if the
last blood sampling test indicates a blood lead level below 40 pg/100 g of whole blood.

Temporary removal due to a final medical determination.

1910.1025(k)(1) (ii}{A)
The employer shall remove an employee from work having an exposure to lead at or above the
action level on each occasion that a final medical determination results in a medical finding,




determination, or opinion that the employee has a detected medical condition which places the
employee at increased risk of material impairment to health from exposure to [ead.

1910.1025(k){1)(ii)(B)
For the purposes of this section, the phrase "final medical determination” shall mean the
outcome of the multiple physician review mechanism or alternate medical determination
mechanism used pursuant to the medical surveillance provisions of this section.

1910.1025(k){(1)(ii}(C)
Where a final medical determination results in any recommended special protective measures
for an employee, or limitations on an employee's exposure to lead, the employer shali
implement and act consistent with the recommendation.

1910.1025(Kk)(1){iii}
Return of the employee to former job status.

1910.1025(k){1){iii)(A)

The employer shall return an employee to his or her former job status:

For an employee removed due to a blood lead level at or above 60 ug/100 g, or due to an
average blood lead level at or above 50 pug/100 g, when two consecutive blood sampling tests
indicate that the employee's blood lead level is below 40 pg/100 g of whole blood;

1910.1025(K){1){iii}{A)(2)
For an employee removed due to a final medical determination, when a subsequent final
medical determination results in a medical finding, determination, or opinion that the
employee no longer has a detected medical condition which places the employee at increased
risk of material impairment to health from exposure to lead.

1910.1025(k}{1){iii}(B)
For the purposes of this section, the requirement that an employer return an employee to his or
her former job status is not intended to expand upon or restrict any rights an employee has or
would have had, absent temporary medical removal, to a specific job classification or position
under the terms of a collective bargaining agreement.

1910.1025(k)(1)(iv)
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Removal of other employee special protective measure or limitations. The employer shall
remove any limitations placed on an employee or end any special protective measures provided
to an employee pursuant to a final medical determination when a subsequent final medical
determination indicates that the limitations or special protective measures are no longer
necessary.

1910.1025(k){1)(v)
Employer options pending a final medical determination. Where the multiple physician
review mechanism, or alternate medical determination mechanism used pursuant to the
medical surveillance provisions of this section, has not yet resulted in a final medical
determination with respect to an employee, the employer shall act as follows:

1910.1025(k){1)(v}(A)
Removal The employer may remove the employee from exposure to lead, provide special
protective measures to the employee, or place limitations upon the employee, consistent with
the medical findings, determinations, or recommendations of any of the physicians who have
reviewed the employee's health status.

1910.1025(k){1)(v}(B)
Return. The employer may return the employee to his or her former job status, end any special
protective measures provided to the employee, and remove any limitations placed upon the
employee, consistent with the medical findings, determinations, or recommendations of any of
the physicians who have reviewed the employee’s health status, with two exceptions. If

1910.1025(k}(1){v)(B)(1)
the initial removal, special protection, or limitation of the employee resulted from a final
medical determination which differed from the findings, determinations, or recommendations
of the initial physician or

1910.1025(k){1){v}(B)(2)
The employee has been on removal status for the preceding eighteen months due to an
elevated blood lead level, then the employer shall await a final medical determination.

Medical removal protection benefits -

1910.1025(k)(2)(i}
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Provision of medical removal protection benefits. The employer shall provide to an
employee up to eighteen {18) months of medical removal protection benefits on each occasion
that an employee is removed from exposure to lead or otherwise limited pursuant to this
section.

1910.1025(k){2)(ii)
Definition of medical removal protection benefits. For the purposes of this section, the
requirement that an employer provide medical removal protection benefits means that the
employer shall maintain the earnings, seniority and other employment rights and benefits of an
employee as though the employee had not been removed from normal exposure to lead or
otherwise limited.

1910.1025{k){2)(iii)
Follow-up medical surveillance during the period of employee removal or limitation.
During the period of time that an employee is removed from normal exposure to lead or
otherwise limited, the employer may condition the provision of medical removal protection
benefits upon the employee's participation in follow-up medical surveillance made available
pursuant to this section.

1910.1025(k)(2){iv)
Workers' compensation claims. If a removed employee files a claim for workers'
compensation payments for a lead-related disabhility, then the employer shall continue to
provide medical removal protection benefits pending disposition of the claim. To the extent
that an award is made to the employee for earnings lost during the period of removal, the
employer's medical removal protection obligation shall be reduced by such amount. The
employer shall receive no credit for workers' compensation payments received by the employee
for treatment related expenses.

1910.1025(k}(2){v)
Other credits. The employer's obligation to provide medical removal protection benefits to a
removed employee shall be reduced to the extent that the employee receives compensation for
earnings lost during the period of removal either from a publicly or employer-funded
compensation program, or receives income from employment with another employer made
possible by virtue of the employee's removal.

1910.1025(k){2}{vi)
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Employees whose blood lead levels do not adequately decline within 18 months of
removal The employer shall take the following measures with respect to any employee
removed from exposure to lead due to an elevated blood lead level whose blood lead level has
not declined within the past eighteen (18) months of removal so that the employee has been
returned to his or her former job status:

1910.1025(k){2){vi)(A)

The employer shall make available to the employee a medical examination pursuant to this
section to obtain a final medical determination with respect to the employee;

1910.1025{k)(2)(vi}(B)
The employer shall assure that the final medical determination obtained indicates whether or

not the employee may be returned to his or her former job status, and if not, what steps should
be taken to protect the employee's health;

1910.1025(k){2)}{vi}{C)
Where the final medical determination has not yet been obtained, or once obtained indicates
that the employee may not yet be returned to his or her former job status, the employer shall
continue to provide medical removal protection benefits to the employee until either the
employee is returned to former job status, or a final medical determination is made that the
employee is incapable of ever safely returning to his or her former job status.

1910.1025(k)(2){vi){D)
Where the employer acts pursuant to a final medical determination which permits the return of
the employee to his or her former joh status despite what would otherwise be an unacceptable
blood lead level, later questions concerning removing the employee again shall be decided by a
final medical determination. The employer need not automatically remove such an employee
pursuant to the blood lead level removal criteria provided by this section.

1910.1025(k}(2)(vii)
Voluntary Removal or Restriction of An Employee. Where an employer, although not required
by this section to do so, removes an employee from exposure to lead or otherwise places
limitations on an employee due to the effects of lead exposure on the employee's medical
condition, the employer shall provide medical removal protection benefits to the employee
equal to that required by paragraph (k){2)(i) of this section.

1910.1025(1)
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Employee information and training -

1910.1025(1)(1)
Training program.

Each employer who has a workplace in which there is a potential exposure to airborne lead at
any level shall inform employees of the content of Appendices A and B of this regulation.

The employer shall train each employee who is subject to exposure to lead at or above the
action level, or for whom the possibility of skin or eye irritation exists, in accordance with the
requirements of this section. The employer shall institute a training program and ensure
employee participation in the program.

The employer shall provide initial training by 180 days from the effective date for those
employees covered by paragraph {l}{1) (i) on the standard's effective date and prior to the time
of initial job assignment for those employees subsequently covered by this paragraph.

1910.1025(1}(1){iv)
The training program shall be repeated at least annually for each employee,

1910.1025{){1){(v)
The employer shall assure that each employee is informed of the following;

1910.1025{1){1)(v)(A)
The content of this standard and its appendices;

1910.1025(1)(1}(v}{B)

The specific nature of the operations which could result in exposure to lead above the action
level;

1910.1025(1)(1){(v}{C)

The purpose, proper selection, fitting, use, and limitations of respirators;

1910.1025(1)(1){v)(D)
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The purpose and a description of the medical surveillance program, and the medical removal
protection program including information concerning the adverse health effects associated
with excessive exposure to lead (with particular attention to the adverse reproductive effects on
both males and females);

1910.1025¢1)(1){v)(E)
The engineering controls and work practices associated with the employee's job assignment;

1910.1025()(1}{v){F)
The contents of any compliance plan in effect; and

1910.1025{(1){1){v)(G)
Instructions to employees that chelating agents should not routinely be used to remove lead
from their bodies and should not be used at all except under the direction of a licensed
physician;

1910.1025(1)(2)
Access to information and training materials.

1910.1025(1){2)(i)
The employer shall make readily available to all affected employees a copy of this standard and
its appendices.

1910.1025(1)(2)(ii)
The employer shall provide, upon request, all materials relating to the employee information
and training program to the Assistant Secretary and the Director.

1910.1025(1){2)(iii)
In addition to the information required by paragraph (1}(1){v), the employer shall include as part
of the training program, and shall distribute to employees, any materials pertaining to the
Occupational Safety and Health Act, the regulations issued pursuant to that Act, and this lead
standard, which are made available to the employer by the Assistant Secretary.

1910.1025(m)
Communication of hazards -

1910.1025(m)(1}
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Hazard communication - general,

1910.1025(m)(1)(i)
Chemical manufacturers, importers, distributors and employers shall comply with all
requirements of the Hazard Communication Standard (HCS} (§ 1910.1200) for lead.

1910.1025(m)(1){ii)
In classifying the hazards of lead at least the following hazards are to be addressed:
Reproductive/developmental toxicity; central nervous system effects; kidney effects; blood
effects; and acute toxicity effects.

1910.1025(m}(1){iii}
Employers shall include lead in the hazard communication program established to comply with
the HCS (§ 1910.1200). Employers shall ensure that each employee has access to labels on
containers of lead and to safety data sheets, and is trained in accordance with the requirements
of HCS and paragraph (1) of this section.

1910.1025{m)(2)
Signs.

1910.1025(m){2)(i)
The employer shall post the following warning signs in each work area where the PEL is
exceeded:

DANGER

LEAD

MAY DAMAGE FERTILITY OR THE UNBORN CHILD
CAUSES DAMAGE TO THE CENTRAL NERVOUS SYSTEM
DO NOT EAT, DRINK OR SMOKE IN THIS AREA

1910.1025(m)(2){ii)
The employer shall ensure that no statement appears on or near any sign required by this
paragraph (m)(2) which contradicts or detracts from the meaning of the required sign.

1910.1025(m){2)(iii)
The employer shall ensure that signs required by this paragraph (m}(2) are illuminated and
cleaned as necessary so that the legend is readily visible.
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1910.1025{m){2)(iv)
The employer may use signs required by other statutes, regulations, or ordinances in addition
to, or in combination with, signs required by this paragraph (m)(2).

1910.1025(m}(2){v)

Prior to June 1, 2016, employers may use the following legend in lieu of that specified in
paragraph {m})(2)(ii} of this section:

WARNING

LEAD WORK AREA
POISON

NO SMOKING OR EATING

1910.1025(n)
Recordkeeping -

1910.1025(n){1)
Exposure monitoring.

The employer shall establish and maintain an accurate record of all monitoring required in
paragraph {d) of this section.

1910.1025(n){1)(i)
This record shall include:

1910.1025(n}(1){ii}(A)
The date(s}, number, duration, location and results of each of the samples taken, including a

description of the sampling procedure used to determine representative employee exposure
where applicable;

1910.1025(n){1){ii)(B)

A description of the sampling and analytical methods used and evidence of their accuracy;

1910.1025{(n}(1)(ii}(C}

The type of respiratory protective devices worn, if any;
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Name and job classification of the employee monitored and of all other employees whose
exposure the measurement is intended to represent; and

1910.1025(n){1){ii)(E)

The environmental variables that could affect the measurement of employee exposure.

1910.1025(n){1)(iii)
The employer shall maintain these monitoring records for at least 40 years or for the duration of
employment plus 20 years, whichever is longer.

1910.1025(n){2)
Medical surveillance.

1910.1025(n)(2Ki)
The employer shall establish and maintain an accurate record for each employee subject to
medical surveillance as required by paragraph (j) of this section.

1910.1025(n)(2){ii)
This record shall include:

1910.1025(n){2)(ii}(A)
The name and description of the duties of the employee;

1910.1025(n}(2)(ii)(B)
A copy of the physician's written opinions;

1910.1025(n){2)(ii){C}
Results of any airborne exposure monitoring done for that employee and the representative
exposure levels supplied to the physician; and

1910.1025(n}H2)(ii)({D)
Any employee medical complaints related to exposure to lead.

1910.1025{n)(2)(iii)
The employer shall keep, or assure that the examining physician keeps, the following medical
records:

1910.1025(n)(2){iii}(A)
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A copy of the medical examination results including medical and work history required under

paragraph (j) of this section;

1910.1025(n){2)(iii)(B)
A description of the laboratory procedures and a copy of any standards or guidelines used to

interpret the test results or references to that information;

1910.1025(n)(2)(iii){C)
A copy of the results of biological monitoring.

1910.1025(n){2){iv)
The employer shall maintain or assure that the physician maintains those medical records for at

least 40 years, or for the duration of employment plus 20 years, whichever is longer.

1910.1025(n)(3)
Medical removals.

1910.1025(n){3){i)
The employer shall establish and maintain an accurate record for each employee removed from

current exposure to lead pursuant to paragraph (k) of this section.

1910.1025(n)(3)(ii)
Each record shall include:

1910.1025(n)(3Xii){A)
The name of the employee;

1910.1025(n)(3)(ii}(B)
The date on each occasion that the employee was removed from current exposure to lead as
well as the corresponding date on which the employee was returned to his or her former job

status;

1910.1025(n)(3)(ii}(C)
A brief explanation of how each removal was or is being accomplished; and

1910.1025(n)(3)(ii}(D)
A statement with respect to each removal indicating whether or not the reason for the removal

was an elevated blood lead level.
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1910.1025(n}(3){iii)
The employer shall maintain each medical removal record for at least the duration of an
employee's employment.

1910.1025(n)(4)
Availability.

1910.1025{n}{4)(i)

The employer shall make available upon request all records required to be maintained by
paragraph (n) of this section to the Assistant Secretary and the Director for examination and

copying.

1910.1025{n}(4)(ii)
Environmental monitoring, medical removal, and medical records required by this paragraph
shall be provided upon request to employees, designated representatives, and the Assistant
Secretary in accordance with 29 CFR 1910.1020 (a)-{e) and (2} - {i). Medical removal records shall
be provided in the same manner as environmental monitoring records.

1910.1025{n}(5)
Transfer of records.

1910.1025(n)(5)(i)

Whenever the employer ceases to do business, the successor employer shall receive and retain
all records required to be maintained by paragraph (n) of this section.

1910.1025(n}(5){ii)
The employer shall also comply with any additional requirements involving transfer of records
set forth in 29 CFR 1910.1020(h).

1910.1025(0)
Observation of monitoring -

1910.1025(0)(1)
Employee observation. The employer shall provide affected employees or their designated
representatives an opportunity to observe any monitoring of employee exposure to lead
conducted pursuant to paragraph (d) of this section.
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1910.1025(0)(2)
Observation procedures.

1910.1025(0)(2)(i)
Whenever observation of the monitoring of employee exposure to lead requires entry into an
area where the use of respirators, protective clothing or equipment is required, the employer
shall provide the observer with and assure the use of such respirators, clothing and such
equipment, and shall require the observer to comply with all other applicable safety and health
procedures.

1910.1025(0)(2)(ii)

Without interfering with the monitoring, observers shall be entitled to:

1910.1025(0)(2)(ii)(A)

Receive an explanation of the measurement procedures;

1910.1025(0)(2)(ii)(B)

Observe all steps related to the monitoring of lead performed at the place of exposure; and

1910.1025(0)(2)(ii}(C)

Record the results obtained or receive copies of the results when returned by the laboratory.

1910.1025(p)
Appendices. The information contained in the appendices to this section is not intended by

itself, to create any additional obligations not otherwise imposed by this standard nor detract
from any existing obligation.

[60 FR 52856, Oct. 11, 1995; 61 FR 5507, Feb. 13, 1996; 63 FR 1152, Jan. 8, 1998; 63 FR 20098, April
23,1998; 70 FR 1142, Jan. 5,2005; 71 FR 16672 and 16673, April 3, 2006; 71 FR 50189, August 24,
2006; 73 FR 75585, Dec. 12, 2008; 76 FR 33608, June 8, 2011; 76 FR 80740, Dec. 27,2011; 77 FR
17780, March 26, 2012; 84 FR 21598, May 14, 2019; 85 FR 8732, Feb. 18. 2020]
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@ U.S. DEPARTMENT OF LABOR

Occupational Safety and Health Administration

¢ Part Number: 1926
Part Number

o Title: Safety and Health Regulations for Construction
Standard

e Number: 192662

o Title: Lead

¢ GPO Source: e-CFR

1926.62(a)

Scope. This section applies to all construction work where an employee may be occupationally
exposed to lead. All construction work excluded from coverage in the general industry standard
for lead by 29 CFR 1910.1025(a)(2) is covered by this standard. Construction work is defined as
work for construction, alteration and/or repair, including painting and decorating. It includes
but is not limited to the following:

1926.62(a)(1)

Demolition or salvage of structures where lead or materials containing lead are present;

1926.62(a)(2)

Removal or encapsulation of materials containing lead;

1926.62(a)(3)

New construction, alteration, repair, or renovation of structures, substrates, or portions thereof,
that contain lead, or materials containing lead;

1926.62(a)(4)

Installation of products containing lead;

1926.62(a)(5)

Lead contamination/emergency cleanup;

1926.62(a)(6)
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Transportation, disposal, storage, or containment of lead or materials containing lead on the
site or location at which construction activities are performed, and

1926.62(a)(7)

Maintenance operations associated with the construction activities described in this paragraph.

1926.62(b)
Definitions.

Action levelmeans employee exposure, without regard to the use of respirators, to an airborne
concentration of lead of 30 micrograms per cubic meter of air (30 ug/m?3) calculated as an 8-
hour time-weighted average (TWA).

Assistant Secretary means the Assistant Secretary of Labor for Occupational Safety and Health,
U.S. Department of Labor, or designee.

Competent person means one who is capable of identifying existing and predictable lead
hazards in the surroundings or working conditions and who has authorization to take prompt
corrective measures to eliminate them.

Director means the Director, National Institute for Occupational Safety and Health (NIOSH), U.S.
Department of Health and Human Services, or designee.
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Lead means metallic lead, all inorganic lead compounds, and organic lead soaps. Excluded from :
this definition are all other organic lead compounds.

This section means this standard.

1926.62(c)
Permissible exposure limit.

1926.62(c)(1)

The employer shall assure that no employee is exposed to lead at concentrations greater than
fifty micrograms per cubic meter of air (50 pg/m?) averaged over an 8-hour period.

1926.62(c)(2)



If an employee is exposed to lead for more than 8 hours in any work day the employees'’
allowable exposure, as a time weighted average (TWA) for that day, shall be reduced according
to the following formula:

Allowable employee exposure (in pg/m3) = 400 divided by hours worked in the day.

1926.62(c)(3)
When respirators are used to limit employee exposure as required under paragraph (c) of this
section and all the requirements of paragraphs (e)(1) and (f) of this section have been met,
employee exposure may be considered to be at the level provided by the protection factor of

the respirator for those periods the respirator is worn. Those periods may be averaged with
exposure levels during periods when respirators are not worn to determine the employee's
daily TWA exposure.

1926.62(d)

Exposure assessment -

1926.62{d)(1)
General.
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1926.62(d){(1)i)
Each employer who has a workplace or operation covered by this standard shallinitially
determine if any employee may be exposed to lead at or above the action level.

1926.62{d}{1)(ii}
For the purposes of paragraph (d} of this section, employee exposure is that exposure which
would occur if the employee were not using a respirator.

With the exception of monitoring under paragraph (d)(3), where monitoring is required under

this section, the employer shall collect personal samples representative of a full shift including
at least one sample for each job classification in each work area either for each shift or for the i
shift with the highest exposure level, l

1926.62(d){1){iv)
Full shift personal samples shall be representative of the monitored employee's regular, daily
exposure to lead.




1926.62(d)(2)

Protection of employees during assessment of exposure.

1926.62(d)(2)(i)
With respect to the lead related tasks listed in paragraph (d}(2)(i) of this section, where lead is
present, until the employer performs an employee exposure assessment as required in
paragraph {d) of this section and documents that the employee performing any of the listed
tasks is not exposed above the PEL, the employer shall treat the employee as if the employee
were exposed above the PEL, and not in excess of ten (10) times the PEL, and shall implement
employee protective measures prescribed in paragraph {d}{2)(v) of this section. The tasks
covered by this requirement are:

Where lead containing coatings or paint are present: Manual demolition of structures (e.g, dry
wall), manual scraping, manual sanding, heat gun applications, and power tool cleaning with
dust collection systems;

1926.62{d)(2}{(i}(B}
Spray painting with lead paint

1926.62(d)(2)(ii)
In addition, with regard to tasks not listed in paragraph (d}{(2)(i), where the employee has any
reason to believe that an employee performing the task may be exposed to lead in excess of the
PEL, until the employer performs an employee exposure assessment as required by paragraph
(d) of this section and documents that the employee's lead exposure is not above the PEL the
employer shall treat the employee as if the employee were exposed above the PEL and shall
implememt employee protective measures as prescribed in paragraph (d){2){v} of this section.

With respect to the tasks listed in this paragraph {d)(2){iii) of this section, where lead is present,
until the employer performs an employee exposure assessment as required in this paragraph
(d), and documents that the employee performing any of the listed tasks is not exposed in
excess of 500 ug/m?3, the employer shall treat the employee as if the employee were exposed to
lead in excess of 500 pg/m? and shall implement employee protective measures as prescribed
in paragraph {d}(2){v} of this section. Where the employer does establish that the employee is
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exposed to levels of lead below 500 ug/m?, the employer may provide the exposed employee
with the appropriate respirator prescribed for such use at such lower exposures, in accordance
with paragraph (f) of this section. The tasks covered by this requirement are:

1926.62(d}{2){iii}{A)
Using lead containing mortar; lead burning

1926.62{d)(2)(iii)(B)
Where lead containing coatings or paint are present: rivet busting; power tool cleaning without
dust collection systems; cleanup activities where dry expendable abrasives are used; and
abrasive blasting enclosure movement and removal,

With respect to the tasks listed in this paragraph {d}(2){iv}, where lead is present, until the
employer performs an employee exposure assessment as required in this paragraph (d) and
documents that the employee performing any of the listed tasks is not exposed to lead in excess
of 2,500 ug/m? (50xPEL), the employer shall treat the employee as if the employee were
exposed to lead in excess of 2,500 ug/m3 and shall implement employee protective measures as
prescribed in paragraph (d){2)(v} of this section. Where the employer does establish that the
employee is exposed to levels of lead below 2,500 ug/m?3, the employer may provide the
exposed employee with the appropriate respirator prescribed for use at such lower exposures,
in accordance with paragraph {f) of this section. Interim protection as described in this
paragraph is required where lead containing coatings or paint are present on structures when
performing:

(A) Abrasive blasting,

(B) Welding,

(C) Cutting, and

(D) Torch burning.

1926.62(d)(2){v}
Until the employer performs an employee exposure assessment as required under paragraph
(d) of this section and determines actual employee exposure, the employer shall provide to
employees performing the tasks described in paragraphs (d){2)(i), (d){2)(ii), (d){2)(iii} and {d}(2)
{iv) of this section with interim protection as follows:

1926.62(d)(2)(v){A)

Appropriate respiratory protection in accordance with paragraph (f} of this section.
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1926.62(d)(2){v)(B)
Appropriate personal protective clothing and equipment in accordance with paragraph (g) of
this section.

1926.62(d)(2}{v}{C)
Change areas in accordance with paragraph {i){2) of this section.

1926.62(d)(2)(v)(D}
Hand washing facilities in accordance with paragraph (i)(5) of this section.

1926.62(d)(2){v}(E)
Biological monitoring in accordance with paragraph (j){1}(i} of this section, to consist of blood
sampling and analysis for lead and zinc protoporphyrin levels, and

1926.62(d)(2){v)(F)
Training as required under paragraph (1}(1)(i) of this section regarding 29 CFR 1926.59, Hazard
Communication; training as required under paragraph (1}(2){iii} of this section, regarding use of
respirators; and training in accordance with 29 CFR 1926.21, Safety training and education.

1926.62{d)(3)
Basis of initial determination.

1926.62(d)(3)(i)
Except as provided under paragraphs {d}(3){iii) and (d}(3)}{iv) of this section the employer shall
monitor employee exposures and shall base initial determinations on the employee exposure
monitoring results and any of the following, relevant considerations:

1926.62(d)(31i}(A)
Any information, observations, or calculations which would indicate employee exposure to
lead;

1926.62(d)(3)(i){B)
Any previous measurements of airborne lead; and

1926.62{d)(3){i){C)
Any employee complaints of symptoms which may be attributable to exposure to lead.

1926.62(d)(3){ii)
Monitoring for the initial determination where performed may be limited to a representative
sample of the exposed employees who the employer reasonably believes are exposed to the
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greatest airborne concentrations of lead in the workplace.

1926.62(d)(3){iii}
Where the employer has previously monitored for lead exposures, and the data were obtained
within the past 12 months during work operations conducted under workplace conditions
closely resembling the processes, type of material, control methods, work practices, and
environmental conditions used and prevailing in the employer’s current operations, the
employer may rely on such earlier monitoring results to satisfy the requirements of paragraphs
(d){3)(i) and (d)(6) of this section if the sampling and analytical methods meet the accuracy and
confidence levels of paragraph (d}(9) of this section.

1926.62(d}{3)(iv)
Where the employer has objective data, demonstrating that a particular product or material
containing lead or a specific process, operation or activity involving lead cannot result in
employee exposure to lead at or above the action level during processing, use, or handling, the
employer may rely upon such data instead of implementing initial monitoring.

The employer shall establish and maintain an accurate record documenting the nature and
relevancy of objective data as specified in paragraph (n}(4) of this section, where used in
assessing employee exposure in lieu of exposure monitoring.

1926.62(d)(3)(iv}{(B)
Objective data, as described in paragraph (d)(3)(iv} of this section, is not permitted to be used
for exposure assessment in connection with paragraph (d)(2) of this section,

1926.62(d)(4}

Positive initial determination and initial monjtoring.

1926.62(d)(4){i)
Where a determination conducted under paragraphs (d) (1), {2} and (3} of this section shows the
possibility of any employee exposure at or above the action level the employer shall conduct
monitoring which is representative of the exposure for each employee in the workplace who is
exposed to lead.

1926.62(d}{4)(ii)
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Where the employer has previously monitored for lead exposure, and the data were obtained
within the past 12 months during work operations conducted under workplace conditions
closely resembling the processes, type of material, control methods, work practices, and
environmental conditions used and prevailing in the employer’s current operations, the
employer may rely on such earlier monitoring results to satisfy the requirements of paragraph
(d)(4)(i) of this section if the sampling and analytical methods meet the accuracy and
confidence levels of paragraph (d){9) of this section.

1926.62(d)}{5)
Negative initial determination. Where a determination, conducted under paragraphs {d} (1), (2},
and (3} of this section is made that no employee is exposed to airborne concentrations of lead
at or above the action level the employer shall make a written record of such determination.
The record shall include at least the information specified in paragraph (d)(3}{i} of this section
and shall also include the date of determination, location within the worksite, and the name of
each employee monitored.

1926.62(d)(6)
Frequency.

1926.62(d)(6)(i)
If the initial determination reveals employee exposure to be below the action level further

exposure determination need not be repeated except as otherwise provided in paragraph (d){(7)
of this section.

1926.62(d){6}ii)
If the initial determination or subsequent determination reveals employee exposure to be at or
above the action level but at or below the PEL the employer shall perform monitoring in
accordance with this paragraph at least every 6 months. The employer shall continue
monitoring at the required frequency until at least two consecutive measurements, taken at
least 7 days apart, are below the action level at which time the employer may discontinue
monitoring for that employee except as otherwise provided in paragraph (d}{7) of this section.

1926.62{d)(6)(iii)
If the initial determination reveals that employee exposure is above the PEL the employer shall
perform monitoring quarterly. The employer shall continue monitoring at the required
frequency until at least two consecutive measurements, taken at least 7 days apart, are at or
below the PEL but at or above the action level at which time the employer shall repeat
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monitoring for that employee at the frequency specified in paragraph (d)(6)(ii) of this section,
except as otherwise provided in paragraph (d)(7) of this section. The employer shall continue
monitoring at the required frequency until at least two consecutive measurements, taken at
least 7 days apart, are below the action level at which time the employer may discontinue
monitoring for that employee except as otherwise provided in paragraph (d)(7) of this section.

1926.62(d)(7)
Additional exposure assessments. Whenever there has been a change of equipment, process,
control, personnel or a new task has been initiated that may result in additional employees
being exposed to lead at or above the action level or may result in employees already exposed
at or above the action level being exposed above the PEL, the employer shall conduct
additional monitoring in accordance with this paragraph.

1926.62(d)(8)
Employee notification.

1926.62(d)(8)(i)
The employer must, as soon as possible but no later than 5 working days after the receipt of the
results of any monitoring performed under this section, notify each affected employee of these

results either individually in writing or by posting the results in an appropriate location that is
accessible to employees.

1926.62(d)(8)(ii)
Whenever the results indicate that the representative employee exposure, without regard to
respirators, is at or above the PEL the employer shall include in the written notice a statement
that the employees exposure was at or above that level and a description of the corrective
action taken or to be taken to reduce exposure to below that level.

1926.62(d)(9)

Accuracy of measurement. The employer shall use a method of monitoring and analysis which
has an accuracy (to a confidence level of 95%) of not less than plus or minus 25 percent for
airborne concentrations of lead equal to or greater than 30 ug/m?.

1926.62(e)
Methods of compliance -

1926.62(e)(1)
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Engineering and work practice controls. The employer shall implement engineering and work

practice controls, including administrative controls, to reduce and maintain employee exposure

to lead to or below the permissible exposure limit to the extent that such controls are feasible.
Wherever all feasible engineering and work practices controls that can be instituted are not

sufficient to reduce employee exposure to or below the permissible exposure limit prescribed in

paragraph (c) of this section, the employer shall nonetheless use them to reduce employee
exposure to the lowest feasible level and shall supplement them by the use of respiratory
protection that complies with the requirements of paragraph (f) of this section.

1926.62(e)(2)
Compliance program.

1926.62(e)(2)(i)
Prior to commencement of the job each employer shall establish and implement a written

compliance program to achieve compliance with paragraph (c) of this section.

1926.62(e)(2)(ii)
Written plans for these compliance programs shall include at least the following:

1926.62(e)(2)(ii)(A)
A description of each activity in which lead is emitted; e.g. equipment used, material involved,
controls in place, crew size, employee job responsibilities, operating procedures and
maintenance practices;

1926.62(e)(2)(ii}(B)
A description of the specific means that will be employed to achieve compliance and, where
engineering controls are required engineering plans and studies used to determine methods
selected for controlling exposure to lead;

1926.62(e)(2)(ii)(C)
A report of the technology considered in meeting the PEL;

1926.62(e)(2)(ii)(D)
Air monitoring data which documents the source of lead emissions;

1926.62(e)(2)(ii)(E)
A detailed schedule forimplementation of the program, including documentation such as

copies of purchase orders for equipment, construction contracts, etc.;
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1926.62(e)(2)(ii){F}
A work practice program which includes items required under paragraphs (g), (h) and (i) of this
section and incorporates other relevant work practices such as those specified in paragraph (e}
(5) of this section;

1926.62(e){(2)(ii)(G)

An administrative control schedule required by paragraph {e}(4) of this section, if applicable;

1926.62(e}(2)(ii)(H)
A description of arrangements made among contractors on multi-contractor sites with respect
to informing affected employees of potential exposure to lead and with respect to responsibility
for compliance with this section as set-forth in § 1926.16.

1926.62(e}(2){ii}(1)
Other relevant information.

1926.62(e)(2){iii)
The compliance program shall provide for frequent and regular inspections of job sites,
materials, and equipment to be made by a competent person.

1926.62(e){2)(iv)
Written programs shall be submitted upon request to any affected employee or authorized
employee representatives, to the Assistant Secretary and the Director, and shall be available at
the worksite for examination and copying by the Assistant Secretary and the Director.

1926.62(e}{2)(v)
Written programs must be revised and updated at least annually to reflect the current status of
the program.

1926.62{e}{3)
Mechanical ventilation. When ventilation is used to control lead exposure, the employer shall
evaluate the mechanical performance of the system in controlling exposure as necessary to
maintain its effectiveness.

1926.62(e){4)
Administrative controfs. If administrative controls are used as a means of reducing employees
TWA exposure to lead, the employer shall establish and implement a job rotation schedule
which includes:
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1926.62{e){4)}{i}
Name or identification number of each affected employee;

1926.62(e}(4)(ii)
Duration and exposure levels at each job or work station where each affected employee is
located; and

1926.62(e)(4){ii) |
Any other information which may be useful in assessing the reliability of administrative controls }

to reduce exposure to lead.

1926.62(e){(5)
The employer shall ensure that, to the extent relevant, employees fotlow good work practices
such as described in appendix B of this section.

1926.62(f)

Respiratory protection -

1926.62(f}(1)
General. For employees who use respirators required by this section, the employer must
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provide each employee an appropriate respirator that complies with the requirements of this
paragraph. Respirators must be used during:

1926.62(f)(1){i)
Periods when an employee's exposure to lead exceeds the PEL.

1926.62(f)(1)(ii)

Work operations for which engineering and work-practice controls are not sufficient to reduce

employee exposures to or below the PEL.

1926.62(f)(1)(iii)
Periods when an employee requests a respirator.

1926.62{f}{1)(iv)
Periods when respirators are required to provide interim protection of employees while they
perform the operations specified in paragraph (d}{2) of this section.

1926.62(f)(2)




Respirator program.

1926.62(f)(2)(i)
The employer must implement a respiratory protection program in accordance with
§1910.134(b) through (d) (except {d)(1){iii}), and (f) through (m), which covers each employee
required by this section to use a respirator.

1926.62{f)(2)(ii)
If an employee has breathing difficulty during fit testing or respirator use, the employer must
provide the employee with a medical examination in accordance with paragraph (j}(3)(i){B} of
this section to determine whether or not the employee can use a respirator while performing
the required duty.

1926.62(f)(3)
Respirator selection,

1926.62(f}(3)(i)
Employers must:

1926.62(f)(3){i){A)
Select, and provide to employees, the appropriate respirators specified in paragraph (d)(3){i)(A)
of 29 CFR 1910.134.

1926.62(f}(3)(i}(B)
Provide employees with a full facepiece respirator instead of a half mask respirator for
protection against lead aerosols that may cause eye or skin irritation at the use concentrations.

1926.62(f) (3){i)(C)
Provide HEPA filters for powered and non-powered air-purifying respirators.

1926.62{f}{3)(ii)
The employer must provide a powered air-purifying respirator when an employee chooses to
use such a respirator and it will provide adequate protection to the employee.

1926.62(g)
Protective work clothing and equipment -

1926.62(g)(1)

Submit Feedback




Provision and use. Where an employee is exposed to lead above the PEL without regard to the
use of respirators, where employees are exposed to lead compounds which may cause skin or
eye irritation (e.g. lead arsenate, lead azide), and as interim protection for employees
performing tasks as specified in paragraph (d)(2) of this section, the employer shall provide at
no cost to the employee and assure that the employee uses appropriate protective work
clothing and equipment that prevents contamination of the employee and the employee's
garments such as, but not limited to:

1926.62(g)(1)(i)
Coveralls or similar full-body work clothing;

1926.62(g)(1)(ii)
Gloves, hats, and shoes or disposable shoe coverlets; and

1926.62{(g)(1)(iii)
Face shields, vented goggles, or other appropriate protective equipment which complies with §
1910.133 of this chapter.

1926.62(g}2)
Cleaning and replacement.

1926.62(g)(2)i)
The employer shall provide the protective clothing required in paragraph {g)(1) of this section in
a clean and dry condition at least weekly, and daily to employees whose exposure levels
without regard to a respirator are over 200 pg/m? of lead as an 8-hour TWA,

1926.62(g){2)(ii)
The employer shall provide for the cleaning, laundering, and disposal of protective clothing and
equipment required by paragraph (g)(1) of this section,

1926.62(g)(2)(iii)
The employer shall repair or replace required protective clothing and equipment as needed to
maintain their effectiveness.

1926.62(g)(2)(iv)
The employer shall assure that all protective clothing is removed at the completion of a work
shift only in change areas provided for that purpose as prescribed in paragraph {i}(2) of this
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section.

1926.62(g)(2)(v)

The employer shall assure that contaminated protective clothing which is to be cleaned,

laundered, or disposed of, is placed in a closed container in the change area which prevents
dispersion of lead outside the container.

1926.62(g)(2)(vi)

The employer shall inform in writing any person who cleans or launders protective clothing or
equipment of the potentially harmful effects of exposure to lead.

1926.62(g)(2){vii) (A)

The employer shall ensure that the containers of contaminated protective clothing and
equipment required by paragraph (g)(2)(v) of this section are labeled as follows:

DANGER: CLOTHING AND EQUIPMENT CONTAMINATED WITH LEAD. MAY DAMAGE FERTILITY OR
THE UNBORN CHILD. CAUSES DAMAGE TO THE CENTRAL NERVOUS SYSTEM. DO NOT EAT, DRINK
OR SMOKE WHEN HANDLING. DO NOT REMOVE DUST BY BLOWING OR SHAKING, DISPOSE OF

LEAD CONTAMINATED WASH WATER IN ACCORDANCE WITH APPLICABLE LOCAL, STATE, OR
FEDERAL REGULATIONS.

1926.62(g)(2)(vii)(B)

Prior to June 1, 2015, employers may include the following information on bags or containers of

contaminated protective clothing and equipment required by paragraph (g){2)(v} in lieu of the
labeling requirements in paragraph (g)(2)(vii)(A) of this section:
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Caution: Clothing contaminated with lead. Do not remove dust by blowing or shaking. Dispose

of lead contaminated wash water in accordance with applicable local, state, or federal
regulations.

1926.62(g)(2)(viii)
The employer shall prohibit the removal of lead from protective clothing or equipment by

blowing, shaking, or any other means which disperses lead into the air.

1926.62(h}
Housekeeping -

1926.62(h)(1)




All surfaces shall be maintained as free as practicable of accumulations of lead.

1926.62(h){2)
Clean-up of floors and other surfaces where lead accumulates shall wherever possible, be

cleaned by vacuuming or other methods that minimize the likelihood of lead becoming
airborne.

1926.62(h)(3)
Shoveling, dry or wet sweeping, and brushing may be used only where vacuuming or other
equally effective methods have been tried and found not to be effective.

1926.62(h){4)
Where vacuuming methods are selected, the vacuums shall be equipped with HEPA filters and
used and emptied in a manner which minimizes the reentry of lead into the workplace.

1926.62(h}{5)
Compressed air shall not be used to remove lead from any surface unless the compressed air is

used in conjunction with a ventilation system designed to capture the airborne dust created by
the compressed air.

1926.62(i)
Hygiene facilities and practices.

1926.62(i)(1)
The employer shall assure that in areas where employees are exposed to [ead above the PEL
without regard to the use of respirators, food or beverage is not present or consumed, tobacco
products are not present or used, and cosmetics are not applied.

1926.62(i)(2)
Change areas.

The employer shall provide clean change areas for employees whose airborne exposure to lead
is above the PEL, and as interim protection for employees performing tasks as specified in
paragraph {d)(2) of this section, without regard to the use of respirators.

1926.62(i)(2){ii)
The employer shall assure that change areas are equipped with separate storage facilities for
protective work clothing and equipment and for street clothes which prevent cross-

Submit Feedback




contamination,

1926.62(i)(2)iii)
The employer shall assure that employees do not leave the workplace wearing any protective
clothing or equipment that is required to be worn during the work shift.

1926.62{i)(3)
Showers.

1926.62(i)(3)(i)
The employer shall provide shower facilities, where feasible, for use by employees whose
airborne exposure to lead is above the PEL.

1926.62(i){3)(ii)
The employer shall assure, where shower facilities are available, that employees shower at the
end of the work shift and shall provide an adequate supply of cleansing agents and towels for
use by affected employees.

1926.62(i}4)
Eating facilities.

1926.62(i)(4)(i)
The employer shall provide lunchroom facilities or eating areas for employees whose airborne
exposure to tead is above the PEL, without regard to the use of respirators.

The employer shall assure that lunchroom facilities or eating areas are as free as practicable
from lead contamination and are readily accessible to employees.

1926.62{i)(4)(iii)
The employer shall assure that employees whose airborne exposure to lead is above the PEL,
without regard to the use of a respirator, wash their hands and face prior to eating, drinking,
smoking or applying cosmetics.

1926.62(i){4){(iv)
The employer shall assure that employees do not enter lunchroom facilities or eating areas with
protective work clothing or equipment unless surface lead dust has been removed by
vacuuming, downdraft booth, or other cleaning method that limits dispersion of lead dust.

1926.62{i)(5)
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Hand washing facilities.

1926.62(i)(5Ni)
The employer shall provide adequate handwashing facilities for use by employees exposed to
lead in accordance with 29 CFR 1926.51(f).

1926.62(i)(5)(ii)
Where showers are not provided the employer shall assure that employees wash their hands
and face at the end of the work-shift.

1926.62(])
Medical surveillance -

1926.62(j)(1)
General.

The employer shall make available initial medical surveillance to employees occupationally
exposed on any day to lead at or above the action level. Initial medical surveillance consists of
biological monitoring in the form of blood sampling and analysis for lead and zinc
protoporphyrin levels.

The employer shall institute a medical surveillance program in accordance with paragraphs (j)
(2) and (j)(3) of this section for all employees who are or may be exposed by the employer at or
above the action level for more than 30 days in any consecutive 12 months;

1926.62(j)(1)(iii)
The employer shall assure that all medical examinations and procedures are performed by or
under the supervision of a licensed physician.

1926.62(j)(1)(iv)
The employer shall make available the required medical surveillance including multiple
physician review under paragraph (j}(3)(iii) without cost to employees and at a reasonable time
and place.

1926.62(j)(2)
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Biological monitoring -

1926.62(j)(21i}
Blood lead and ZPP level sampling and analysis. The employer shall make available biological
monitoring in the form of blood sampling and analysis for lead and zinc protoporphyrin levels
to each employee covered under paragraphs {j}{1}{i} and (i) of this section on the following
schedule:

For each employee covered under paragraph (j}{1}ii) of this section, at least every 2 months for
the first 6 months and every 6 months thereafter;

1926.62(j)(2)(i){B)
For each employee covered under paragraphs {j)(1) (i} or (ii) of this section whose last blood
sampling and analysis indicated a blood lead level at or above 40 ug/dl, at least every two
months. This frequency shall continue until two consecutive blood samples and analyses
indicate a blood lead level below 40 pg/dl; and

For each employee who is removed from exposure to lead due to an elevated blood lead level at
least monthly during the removal period.

1926.62(j)(2)(ii)
Follow-up blood sampling tests. Whenever the results of a blood lead level test indicate that an
employee's blood lead level is at or above the numerical criterion for medical removal under
paragraph (k){1)(i) of this section, the employer shall provide a second {follow-up} blood
sampling test within two weeks after the employer receives the results of the first blood
sampling test.

Accuracy of blood lead level sampling and analysis. Blood lead level sampling and analysis
provided pursuant to this section shall have an accuracy (to a confidence level of 95 percent)
within plus or minus 15 percent or 6 pg/dl, whichever is greater, and shall be conducted by a
laboratory approved by OSHA.

1926.62(j)(2)(iv)
Employee notification.
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1926.62(j}(2)(iv)(A)
Within five working days after the receipt of biological monitoring results, the employer shall
notify each employee in writing of his or her blood lead [evel; and

1926.62(j)(2)(iv}(B)
The employer shall notify each employee whose blood lead level is at or above 40 pg/dl that the
standard requires temporary medical removal with Medical Removal Protection benefits when
an employee's blood lead level is at or above the numerical criterion for medical removal under
paragraph (k){1){i} of this section.

1926.62(j)(3)
Medical examinations and consultations -

1926.62(j}(3)(i)
Frequency. The employer shall make available medical examinations and consultations to each
employee covered under paragraph (j}{1)(ii) of this section on the following schedule:

1926.62(j)(3)(i}(A)
At least annually for each employee for whom a blood sampling test conducted at any time
during the preceding 12 months indicated a blood lead level at or above 40 pg/dl;
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1926.62(j)(3)(i}(B)
As soon as possible, upon notification by an employee either that the employee has developed
signs or symptoms commonly associated with lead intoxication, that the employee desires
medical advice concerning the effects of current or past exposure to lead on the employee's
ability to procreate a healthy child, that the employee is pregnant, or that the employee has
demonstrated difficulty in breathing during a respirator fitting test or durling use; and

1926.62(j)(3)(1)(C)
As medically appropriate for each employee either removed from exposure to lead due to a risk
of sustaining material impairment to health, or otherwise limited pursuant to a final medical
determination.

1926.62(j)(3){ii)
Content. The content of medical examinations made available pursuant to paragraph {j){(3)(i}
(B)-(C) of this section shall be determined by an examining physician and, if requested by an
employee, shall include pregnancy testing or laboratory evaluation of male fertility. Medical




examinations made available pursuant to paragraph {j)(3){i){A) of this section shall include the
following elements:

1926.62(j)(3)(ii}(A)
A detailed work history and a medical history, with particular attention to past lead exposure
(occupational and non-occupational), personal habits (smoking, hygiene}, and past
gastrointestinal, hematologic, renal, cardiovascular, reproductive and neurological problems;

1926.62(j){3)(ii)(B)
A thorough physical examination, with particular attention to teeth, gums, hematologic,
gastrointestinal, renal, cardiovascular, and neurological systems. Pulmonary status should be
evaluated if respiratory protection will be used;

1926.62(j){3)(ii){C)
A blood pressure measurement;

1926.62(j)(3){ii)(D)
A blood sample and analysis which determines:

1926.62(j)(3)(i){D)(1)
Blood lead level;

1926.62(j)(3)(i)(D)(2)
Hemoglobin and hematocrit determinations, red cell indices, and examination of peripheral
smear morphology;

1926.62(j){3){ii){D}(3)
Zinc protoporphyrin;

1926.62(j)(3Nii)(D)(4)
Blood urea nitrogen; and,

1926.62(j)(3)(ii}(D){5}
Serum creatinine;

1926.62(j}(3)(ii) (E)

A routine urinalysis with microscopic examination; and

1926.62(j)(3)(ii){F}
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Any laboratory or other test relevant to lead exposure which the examining physician deems
necessary by sound medical practice.

1926.62(j)(3)(iii)

Multiple physician review mechanism.

1926.62(j)(3)(iii)(A)
If the employer selects the initial physician who conducts any medical examination or

consultation provided to an employee under this section, the employee may designate a
second physician:

1926.62(j) 3T (AN1)

To review any findings, determinations or recommendations of the initial physician; and

1926.62(j)(3)(iii)(A)(2)
To conduct such examinations, consultations, and laboratory tests as the second physician
deems necessary to facilitate this review.

1926.62())(3)(iii}{B)
The employer shall promptly notify an employee of the right to seek a second medical opinion
after each occasion that an initial physician conducts a medical examination or consultation
pursuant to this section. The employer may condition its participation in, and payment for, the
multiple physician review mechanism upon the employee doing the following within fifteen

(15) days after receipt of the foregoing notification, or receipt of the initial physician's written
opinion, whichever is later:

1926.62(j){3)(iii}(B){1)

The employee informing the employer that he or she intends to seek a second medical opinion,
and

1926.62(j)(3)iii){B)(2)

The employee initiating steps to make an appointment with a second physician.

1926.62(j)(3){iii){C)
If the findings, determinations or recommendations of the second physician differ from those of

the initial physician, then the employer and the employee shall assure that efforts are made for
the two physicians to resolve any disagreement.

1926.62(j)(3)(iif)(D)
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If the two physicians have been unable to quickly resolve their disagreement, then the
employer and the employee through their respective physicians shall designate a third
physician:

1926.62(j)(3)(iii}(D)(1)

To review any findings, determinations or recommendations of the prior physicians; and

1926.62(j)(3){iii)(D}(2)
To conduct such examinations, consultations, laboratory tests and discussions with the prior
physicians as the third physician deems necessary to resolve the disagreement of the prior
physicians.

1926.62())(3Niii)(E)
The employer shall act consistent with the findings, determinations and recommendations of
the third physician, unless the employer and the employee reach an agreement which is
otherwise consistent with the recommendations of at least one of the three physicians.

1926.62(j)(3)(iv)

Information provided to examining and consulting physicians.

1926.62(j}(3)(iv){A)
The employer shall provide an initial physician conducting a medical examination or
consultation under this section with the following information:

1926.62(j)(3)(iv)(A}1)
A copy of this regulation for lead including all Appendices;

1926.62(j)(3){iv)(A)(2)

A description of the affected employee's duties as they relate to the employee's exposure;

1926.62(j){3)(ivi{A)(3)
The employee's exposure level or anticipated exposure level to lead and to any other toxic
substance (if applicable);

1926.62(j)(3Hiv)(A}(4)
A description of any personal protective equipment used or to be used;

1926.62(j)(3)(iv)(A)(5)
Prior blood lead determinations; and

Submit Feedback




1926.62(j)(3){iv){A)(6)
All prior written medical opinions concerning the employee in the employer's possession or
control.

1926.62(j)(3){iv)(B)
The employer shall provide the foregoing information to a second or third physician conducting
a medical examination or consultation under this section upon request either by the second or
third physician, or by the employee.

1926.62(j)(3}{(v)
Written medical opinions.

1926.62(j)(3){v)(A)
The employer shall obtain and furnish the employee with a copy of a written medical opinion
from each examining or consulting physician which contains only the following information:

1926.62(j){3}{v}(A)(1)
The physician's opinion as to whether the employee has any detected medical condition which
would place the employee at increased risk of material impairment of the employee's health
from exposure to lead;

1926.62(j){3)(v)(A)(2)

Any recommended special protective measures to be provided to the employee, or limitations
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to be placed upon the employee's exposure to lead;

1926.62{})(3)(V){A}(3)
Any recommended limitation upon the employee's use of respirators, including a determination
of whether the employee can wear a powered air purifying respirator if a physician determines
that the employee cannot wear a negative pressure respirator; and

1926.62(j)(3)(v}(A)(4)
The results of the blood lead determinations.

1926.62(j)(3Hv)(B)
The employer shall instruct each examining and consulting physician to:

1926.62())(3){v){B)(1)
Not reveal either in the written opinion or orally, or in any other means of communication with
the employer, findings, including laboratory results, or diagnoses unrelated to an employee's




occupational exposure to lead; and

1926.62(j)(3)(v)(B)(2)
Advise the employee of any medical condition, occupational or nonoccupational, which
dictates further medical examination or treatment.

1926.62(j}(3)(vi)
Alternate physician determination mechanisms. The employer and an employee or authorized
employee representative may agree upon the use of any alternate physician determination
mechanism in lieu of the multiple physician review mechanism provided by paragraph (j)(3)(iii)
of this section so long as the alternate mechanism is as expeditious and protective as the
requirements contained in this paragraph.

1926.62(j)(4)
Chelation.

1926.62(j}(4)(i)
The employer shall assure that any person whom he retains, employs, supervises or controls
does not engage in prophylactic chelation of any employee at any time.

1926.62(j)(4)(ii)
If therapeutic or diagnostic chelation is to be performed by any person in paragraph (j)(4)(i) of
this section, the employer shall assure that it be done under the supervision of a licensed
physician in a clinical setting with thorough and appropriate medical monitoring and that the
employee is notified in writing prior to its occurrence.

1926.62(k)
Medical removal protection -

1926.62(k)(1)
Temporary medical removal and return of an employee -

1926.62(k)(1)(i)
Temporary removal due to elevated blood lead level. The employer shall remove an employee
from work having an exposure to lead at or above the action level on each occasion that a
periodic and a follow-up blood sampling test conducted pursuant to this section indicate that
the employee's blood lead level is at or above 50 pg/dl; and,
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1926.62(k){1)(ii)
Temporary removal due to a final medical determination.

1926.62(k)(1)(ii}(A)

The employer shall remove an employee from work having an exposure to lead at or above the

action level on each occasion that a final medical determination results in a medical finding,

determination, or opinion that the employee has a detected medical condition which places the

employee at increased risk of material impairment to health from exposure to lead.

1926.62(K){(1)(ii)(B)
For the purposes of this section, the phrase final medical determination means the written

medical opinion on the employees' health status by the examining physician or, where relevant,

the outcome of the multiple physician review mechanism or alternate medical determination
mechanism used pursuant to the medical surveillance provisions of this section.

1926.62(k){1}{ii)(C}
Where a final medical determination results in any recommended special protective measures
for an employee, or limitations on an employee's exposure to lead, the employer shall
implement and act consistent with the recommendation,

1926.62(k){1}{iii)
Return of the employee to former job status.

1926.62(k}(1)(iii)(A)
The employer shall return an employee to his or her former job status:

For an employee removed due to a blood lead level at or above 50 ug/dl when two consecutive
blood sampling tests indicate that the employee's blood lead level is below 40 pg/dl;

1926.62{k)(1)(iii){A)(2)
For an employee removed due to a final medical determination, when a subsequent final
medical determination results in a medical finding, determination, or opinion that the
employee no tonger has a detected medical condition which places the employee at increased
risk of material impairment to health from exposure to lead.

1926.62({k){1)(iii)(B)

For the purposes of this section, the requirement that an employer return an employee to his or

her former job status is not intended to expand upon or restrict any rights an employee has or

Submit Feedback




would have had, absent temporary medical removal, to a specific job classification or position
under the terms of a collective bargaining agreement.

1926.62(k)(1)(iv)
Removal of other employee special protective measure or limitations. The employer shall
remove any limitations placed on an employee or end any special protective measures provided
to an employee pursuant to a final medical determination when a subsequent final medical
determination indicates that the limitations or special protective measures are no longer
necessary.

1926.62(k)(1){v}
Employer options pending a final medical determination. Where the multiple physician review
mechanism, or alternate medical determination mechanism used pursuant to the medical
surveillance provisions of this section, has not yet resulted in a final medical determination with
respect to an employee, the employer shall act as follows:

1926.62(k)(1){v}{A)
Removal. The employer may remove the employee from exposure to lead, provide special
protective measures to the employee, or place limitations upon the employee, consistent with
the medical findings, determinations, or recommendations of any of the physicians who have
reviewed the employee's health status.

1926.62(k)(1){v)}(B)
Return. The employer may return the employee to his or her former job status, end any special
protective measures provided to the employee, and remove any limitations placed upon the
employee, consistent with the medical findings, determinations, or recommendations of any of
the physicians who have reviewed the employee’s health status, with two exceptions,

1926.62(k){1){v)(B){1)
If the initial removal, special protection, or limitation of the employee resulted from a final
medical determination which differed from the findings, determinations, or recommendations
of the initial physician or;

1926.62(k}(1}(v){B)(2)
If the employee has been on removal status for the preceding eighteen months due to an
elevated blood lead level, then the employer shall await a final medical determination.

1926.62(k)(2)
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Medical removal protection benefits -

1926.62(k)(2)(i)
Provision of medical removal protection benefits. The employer shall provide an employee up
to eighteen (18) months of medical removal protection benefits on each occasion that an
employee is removed from exposure to lead or otherwise limited pursuant to this section.

1926.62{k}(2)(ii)
Definition of medical removal protection benefits. For the purposes of this section, the
requirement that an employer provide medical removal protection benefits means that, as long
as the job the employee was removed from continues, the employer shall maintain the total
normal earnings, seniority and other employment rights and benefits of an employee, including
the employee's right to his or her former job status as though the employee had not been
medically removed from the employee's job or otherwise medically limited.

1926.62{k)(2)(iii)
Follow-up medical surveillance during the period of employee removal or limitation. During the
period of time that an employee is medically removed from his or her job or otherwise
medically limited, the employer may condition the provision of medical removal protection
benefits upon the employee's participation in follow-up medical surveillance made available
pursuant to this section.

1926.62(k)(2)(iv)
Workers' compensation claims. If a removed employee files a claim for workers' compensation
payments for a lead-related disability, then the employer shall continue to provide medical
removal protection benefits pending disposition of the ¢claim. To the extent that an award is
made to the employee for earnings lost during the period of removal, the employer's medical
removal protection obligation shall be reduced by such amount. The employer shall receive no
credit for workers' compensation payments received by the employee for treatment-related
expenses.

1926.62(k}{2}(v)
Other credits. The employer's obligation to provide medical removal protection benefits to a
removed employee shall be reduced to the extent that the employee receives compensation for
earnings lost during the period of removal either from a publicly or employer-funded
compensation program, or receives income from employment with another employer made
possible by virtue of the employee's removal.
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1926.62(k}{2){vi}
Voluntary removal or restriction of an employee. Where an employer, although not required by
this section to do so, removes an employee from exposure to lead or otherwise places
limitations on an employee due to the effects of lead exposure on the employee's medical
condition, the employer shall provide medical removal protection benefits to the employee
equal to that required by paragraph (k}{2) {i) and (ii) of this section.

1926.62(l)
Communication of hazards -

1926.62(1)(1)
General -

1926.62(1){1)(i)
Hazard communication. The employer shall include lead in the program established to comply
with the Hazard Communication Standard (HCS) (§ 1910.1200). The employer shall ensure that
each employee has access to labels on containers of lead and safety data sheets, and is trained
in accordance with the provisions of HCS and paragraph (1} of this section. The employer shall
ensure that at least the following hazards are addressed:

1926.62(1){1)(i}{A)

Reproductive/developmental toxicity;

1926.62{1}{(1)(i)}(B)
Central nervous system effects;

1926.62(1){(1Hi)(C}
Kidney effects;

1926.62{1}{(1){i)}(D)
Blood effects; and

1926.62(1)(1)(i)(E)
Acute toxicity effects.

1926.62(1)(1){ii)
The employer shall train each employee who is subject to exposure to lead at or above the
action level on any day, or who is subject to exposure to lead compounds which may cause skin
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or eye irritation (e.g., lead arsenate, [ead azide), in accordance with the requirements of this
section. The employer shall institute a training program and ensure employee participation in
the program.

1926.62{1)(1}iii)
The employer shall provide the training program as initial training prior to the time of job
assignment or prior to the start up date for this requirement, whichever comes last.

1926.62{1}{1){iv)
The employer shall also provide the training program at least annually for each employee who
is subject to lead exposure at or above the action level on any day.

1926.62(1)(2)

Training program. The employer shall assure that each employee is trained in the following;

1926.62(1)(2}i)
The content of this standard and its appendices;

1926.62(1)(2)(ii)
The specific nature of the operations which could result in exposure to lead above the action
level;

1926.62(1)(2)(iii)
The purpose, proper selection, fitting, use, and limitations of respirators;

1926.62(1){2)(iv)
The purpose and a description of the medical surveillance program, and the medical removal
protection program including information concerning the adverse health effects associated
with excessive exposure to lead (with particular attention to the adverse reproductive effects on
both males and females and hazards to the fetus and additional precautions for employees who
are pregnant);

1926.62(1)(2)(v)
The engineering controls and work practices associated with the employee's job assignment
including training of employees to follow relevant good work practices described in appendix B
of this section;

1926.62(1)(2){vi)
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The contents of any compliance plan in effect;

1926.62(1)(2)(vii)
Instructions to employees that chelating agents should not routinely be used to remove lead

from their bodies and should not be used at all except under the direction of a licensed
physician; and

1926.62((){2)(viii)
The employee's right of access to records under 29 CFR 1910.20.

1926.62(1)(3)
Access to information and training materials.

1926.62{1)(3Ki)

The employer shall make readily available to all affected employees a copy of this standard and
its appendices.

1926.62(1}(3)(ii}
The employer shall provide, upon request, all materials relating to the employee information

and training program to affected employees and their designated representatives, and to the
Assistant Secretary and the Director.

1926.62(m)
Signs -

1926.62(m){1)
General.

1926.62{m)(1)(i)
The employer shall post the following warning signs in each work area where an employee's
exposure to lead is above the PEL.

DANGER

LEAD WORK AREA

MAY DAMAGE FERTILITY OR THE UNBORN CHILD
CAUSES DAMAGE TO THE CENTRAL NERVOUS SYSTEM
DO NOT EAT, DRINK OR SMOKE IN THIS AREA

1926.62{m)(1)(ii)
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The employer shall ensure that no statement appears on or near any sign required by this
paragraph (m) that contradicts or detracts from the meaning of the required sign.

1926.62{m}(1)(iif)
The employer shall ensure that signs required by this paragraph {m) are illuminated and
cleaned as necessary so that the legend is readily visible.

1926.62(m){1){iv)
The employer may use signs required by other statutes, regulations or ordinances in addition
to, or in combination with, signs required by this paragraph {m).

1926.62(m)(1){v)
Prior to June 1, 2016, employers may use the following legend in lieu of that specified in
paragraph {m}(1)(i) of this section:

WARNING

LEAD WORK AREA
POISON

NO SMOKING OR EATING

1926.62(n)
Recordkeeping -
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1926.62(n)(1)
Exposure assessment.

1926.62{n}{1)(i)
The employer shall establish and maintain an accurate record of all monitoring and other data

used in conducting employee exposure assessments as required in paragraph (d} of this
section.

1926.62(n)(1){ii)
Exposure monitoring records shall include:

1926.62{n)}{1)(ii)(A)
The date(s), number, duration, location and results of each of the samples taken if any,

including a description of the sampling procedure used to determine representative employee
exposure where applicable;




1926.62(n)(1){ii)(B)
A description of the sampling and analytical methods used and evidence of their accuracy;

1926.62{n){1)(ii{C)
The type of respiratory protective devices worn, if any;

1926.62(n)(1}ii)(D}
Name and job classification of the employee monitored and of all other employees whose
exposure the measurement is intended to represent; and

1926.62(n)(1)(ii){E)
The environmental variables that could affect the measurement of employee exposure.

1926.62(n)(1){iii)
The employer shall maintain monitoring and other exposure assessment records in accordance
with the provisions of 29 CFR 1910.33.

1926.62(n){2}
Medical surveillance.

1926.62{n}{2)(i)
The employer shall establish and maintain an accurate record for each employee subject to
medical surveillance as required by paragraph (j} of this section.

1926.62(n)(2){ii)
This record shall include:

1926.62{n)(2){ii)(A)
The name and description of the duties of the employee;

1926.62(n}{(2)(ii}{B)

A copy of the physician's written opinions;

1926.62(n)(2)(ii)(C)
Results of any airborne exposure monitoring done on or for that employee and provided to the
physician; and

1926.62{n)(2){ii}(D)
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Any employee medical complaints related to exposure to lead.

1926.62(n)(2){iii)
The employer shall keep, or assure that the examining physician keeps, the following medical

records:

1926.62(n)(2)(iii)(A}
A copy of the medical examination results including medical and work history required under

paragraph {j) of this section;

1926.62(n)(2)(iii}{B)
A description of the laboratory procedures and a copy of any standards or guidelines used to
interpret the test results or references to that information;

1926.62{n)(2){iii)(C)
A copy of the results of biological monitoring.

1926.62(n}{2)(iv)
The employer shall maintain or assure that the physician maintains medical records in
accordance with the provisions of 29 CFR 1910.33.

1926.62(n)(3)
Medical removals.

1926.62(n){(3)(i)

The employer shall establish and maintain an accurate record for each employee removed from

current exposure to lead pursuant to paragraph (k) of this section.

1926.62(n){3Xii)
Each record shall include:

1926.62{n)(3){ii){A)
The name of the employee;

1926.62(n}3)(ii}{B)
The date of each occasion that the employee was removed from current exposure to lead as
well as the corresponding date on which the employee was returned to his or her former job

status;
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1926.62(n){3)(ii){C)

A brief explanation of how each removal was or is being accomplished; and

1926.62(n)(3)(i)(D)
A statement with respect to each removal indicating whether or not the reason for the removal
was an elevated blood lead level.

1926.62(n)(3){iii)
The employer shall maintain each medical removal record for at least the duration of an
employee's employment.

1926.62(n)(4)

Objective data for exemption from requirement for initial monitoring.

1926.62(n){4)(i)
For purposes of this section, objective data are information demonstrating that a particular
product or material containing lead or a specific process, operation, or activity involving lead
cannot release dust or fumes in concentrations at or above the action level under any expected
conditions of use. Objective data can be obtained from an industry-wide study or from
laboratory product test results from manufacturers of lead containing products or materials.
The data the employer uses from an industry-wide survey must be obtained under workplace
conditions closely resembling the processes, types of material, control methods, work practices
and environmental conditions in the employer's current operations.

1926.62(n){4)(ii)

The employer shall maintain the record of the objective data relied upon for at least 30 years.

1926.62(n)(5)
Availability. The employer shall make available upon request all records required to be
maintained by paragraph (n) of this section to affected employees, former employees, and their
designated representatives, and to the Assistant Secretary and the Director for examination and

copying.

1926.62{n){6}
Transfer of records.

1926.62(n)(6)(i)

Whenever the employer ceases to do business, the successor employer shall receive and retain
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all records required to be maintained by paragraph (n) of this section.

1926.62(n)(6){ii)
The employer shall also comply with any additional requirements involving the transfer of
records set forth in 29 CFR 1910.1020(h).

1926.62(0)
Observation of monitoring -

1926.62(0){1)
Employee observation. The employer shall provide affected employees or their designated
representatives an opportunity to observe any monitoring of employee exposure to lead
conducted pursuant to paragraph {d) of this section.

1926.62(0){2}
Observation procedures.

1926.62(0)(2)(i)
Whenever observation of the monitoring of employee exposure to lead requires entry into an
area where the use of respirators, protective clothing or equipment is required, the employer
shall provide the observer with and assure the use of such respirators, clothing and equipment

H

and shall require the observer to comply with all other applicable safety and health procedures.

1926.62(0}{2)(ii)
Without interfering with the monitoring, observers shall be entitled to:

1926.62(0}{2)(ii)(A)
Receive an explanation of the measurement procedures;

1926.62{0}(2)(ii)(B)
Observe all steps related to the monitoring of lead performed at the place of exposure; and

1926.62(0}(2)(ii){C)
Record the results obtained or receive copies of the results when returned by the laboratory.

1926.62(p)
Appendices. The information contained in the appendices to this section is not intended by
itself, to create any additional obligations not otherwise imposed by this standard nor detract
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from any existing obligation.

[57 FR 26627, May 4, 1993, as amended at 58 FR 34218, June 24, 1993; 61 FR 5507, Feb. 13, 1996; 63
FR1152, Jan. 8,1998; 70 FR 1143, Jan. 5, 2005; 71 FR 16674, April 3, 2006; 71 FR 50191, Aug. 24,
2006; 73 FR 75588, Dec. 12,2008; 76 FR 33611, June 8,2011; 76 FR 80741, Dec. 27,2011, 77 FR
17890, March 26, 2012; 84 FR 21598, May 14, 2019; 85 FR 8735, February 18, 2020; 87 FR 38657,
June 29, 2022; 87 FR 38986, June 30, 2022]
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1Suggested times and place for Commissioner meetings from 3-18-25 until 10-21.
Suggested schedule starting March 18™,

| would suggest we let the towns determine when we meet: Morning or early evening.
Do we meet 3x’s in April?

I will leave it up to the other commissioners to schedule a meeting in their district. | will
work with Farmington, Wilton and Temple. { Fen, hopefully you will work with me on a
Farmington location)

March 18" 10 am
April1 6 PM
April 15 Wilton
April2910 ???
May 6" 6 pm
May 20" Farmington
June 310:00
June 17 pm
July 1 Rangeley
July 1510:00
Aug56 pm

Aug 19 Cvalley
Sept210:30
Sept16jay
QOct76pm

Oct 21 10:00

Nov 4 +18 thd




Title 30-A: MUNICIPALITIES AND COUNTIES
Part 1: COUNTIES
Chapter 1: COUNTY OFFICERS
Subchapter 2: COUNTY COMMISSIONERS
Article 4: CLERK: COUNTY ADMINISTRATOR

§82. County administrator

The county commissioners of each county may appropriate funds for the hiring of a county administrator. If
the county commissioners do not hire a full-time county administrator, then no county employee, other than county
commissioners, may perform any of the administrative functions of a county administrator. (pL 1987, c. 737,
Pt. A, §2 (NEW); PL 1987, c. 737, Pt. C, 5106 (NEW); PL 1989, c. 6 (AMD); PL 1989, c. 9, §2
(AMD) ; PL 1989, c. 104, Pt. C, §§88, 10 (AMD).]

1. Appointment; qualifications. The county commissioners shall choose the county administrator solely on
the basis of executive and administrative qualifications with special reference to the actual experience in, or
knowledge of, the duties of the office as set forth in the policies established by the board of county commissioners
and by law.

A. At the time of appointment, the county administrator need not be a resident of the county, but, while in
office, the county administrator may reside outside the county only with the county commissioners' approval.
[PL 1987, c. 737, Pt. A, §2 (NEW); PL 1987, c. 737, Pt. C, §106 (NEW); PL 1989, c. 6
(AMD) ; PL 1989, c. 9, §2 (AMD); PL 1989, c. 104, Pt. C, §§8, 10 (AMD).]

B. A county administrator may not hold any other elective or appointed county office, except as provided in this
section. [PL 1987, c. 737, Pt. A, §2 (NEW); PL 1987, c. 737, Pt. C, §106 (NEW); PL 1989,
c. 6 (AMD); PL 1989, c. 9, §2 (AMD); PL 1989, c. 104, Pt. C, §§8, 10 (AMD).]
[PL 1987, c. 737, Pt. A, §2 (NEW); PL 1987, c. 737, Pt. C, §106 (NEW); PL 1989, c. 6 (AMD);
PL 1989, c. 9, §2 (AMD); PL 1989, c. 104, Pt. C, §§8, 10 (AMD).]
2. Compensation; tenure of office. The county commissioners shall determine the compensation of the
county administrator. The county administrator shall hold office for an indefinite term unless otherwise specified by
contract. The county commissioners may, for cause, remove or suspend the county administrator in accordance with

the procedure for removing or suspending a town manager under section 2633 (./30-A/title30-Asec2633.html). In
the absence or during the disability of the county administrator, the county commissioners may appoint an official
of the county to perform the administrator's duties.
[PL 1987, c. 737, Pt. A, §2 (NEW); PL 1987, c. 737, Pt. C, §106 (NEW); PL 1989, c. 6 (AMD);
PL 1989, c. 9, §2 (AMD); PL 1989, c. 104, Pt. C, §§8, 10 (AMD).]

3. Duties. The county administrator is the chief administrative official of the county and is responsible for the
administration of all departments and offices controlled by the county commissioners. The county administrator



shall act as the clerk of the county. The county administrator shall act as purchasing agent for all departments and
offices of the county, although the county commissioners may require that all purchases greater than a designated
amount must be submitted to sealed bid. The county administrator shall attend all meetings of the county
commissioners, except when the county administrator's removal or suspension is being considered. The county
administrator shall keep the county commissioners and the county legislative delegation informed as to the financial
condition of the county and shall collect all data necessary to prepare the budget.

[PL 1987, c. 737, Pt. A, §2 (NEW); PL 1987, c. 737, Pt. C, §106 (NEW); PL 1989, c. 6 (AMD);
PL 1989, c. 9, §2 (AMD); PL 1989, c. 104, Pt. C, §§8, 10 (AMD).]

4. County commissioners' compensation.
[PL 2001, c. 667, Pt. A, §47 (RP).]

5. Cumberland County manager required. Notwithstanding the other provisions of this section, no later than
January 1, 1996, the county commissioners of Cumberland County shall hire a full-time county manager, who works
under their direction to oversee the implementation of county policy and the day-to-day administration of county
operations. The appointment, compensation and tenure of the manager are the same as provided for a county
administrator pursuant to subsections 1 (./30-A/title30-Asec82.html) and 2 (./30-A/title30-Asec82.html). The

manager:

A. Is responsible for the administration of all departments and offices controlled by the county commissioners;
[PL 1985, c. 380, &2 (NEW).]

B. In conjunction with the county commissioners, department heads and budget committee, shall develop a
proposed county budget for the coming year, which must be presented to the commissioners no later than
October Ist; (pPL 1995, c. 380, §2 (NEW).]

C. Shall keep the county commissioners and the county legislative delegation informed as to the financial
condition of the county and collect all data necessary to prepare the budget; (r1, 1995, <. 380, &2
(NEW) . ]

D. Shall attend all meetings of the county commissioners, except when the manager's removal or suspension is
being considered; and [PL 1995, c. 380, §2 (NEW).]

E. Shall carry out other administrative duties assigned by the commissioners. [PL 1995, c. 380, $§2
(NEW) . ]

[PL 1995, <. 380, &2 (NEW).]

6. York County manager required. Notwithstanding the other provisions of this section, no later than
January 1, 2002, the county commissioners of York County shall hire a full-time county manager, who works under
their direction to oversee the implementation of county policy and the day-to-day administration of county
operations. The appointment, compensation and tenure of the manager are the same as provided for a county
administrator pursuant to subsections 1 (./30-A/title30-Asec82.html) and 2 (./30-A/title30-Asec82.html). The
manager:

A. Is responsible for the administration of all departments and offices controlled by the county commissioners;

[PL 2001, <. 107, §2 (NEW).]

B. In conjunction with the county commissioners, department heads and budget committee, shall develop a
proposed county budget for the coming year, which must be presented to the commissioners no later than



October Ist; [pL 2001, <. 107, $2 (MEW).]

C. Shall keep the county commissioners and the county legislative delegation informed as to the financial
condition of the county and collect all data necessary to prepare the budget; (pr 2001, c. 107, $2
(NFK) . ]

D. Shall attend all meetings of the county commissioners, except when the manager's removal or suspension is

being considered; and [pL 2001, c¢. 107, §2 (NEW).)

E. Shall carry out other administrative duties assigned by the commissioners. [pL 2001, <. 107, s2
(NEW) .1

[PL 2001, c. 107, §z (NEW).]

SECTION HISTORY
PL 1987, ¢. 737, §SAZ,C106 (NEW). PL 1989, c. & (AMD). PL 1989, c. 9, §2 (AMD). PL 1989, c.

104, $5A2,C8,10 (AMD). PL 1995, c. 380, §81,2 (AMD). PL 2001, c. 107, §§1,2 (&MD). PL 2001,
c. 349, §2 (AMD). PL 2001, c. 667, $A47 (AMD).

The Revisor's Office cannot provide legal advice o interpretation of Maine law to the public.
If you need legal advice, please consult a qualified attorney.
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February 3, 2025

Via email to: Amy Bernard and Bob Carlton
Franklin County Commissioners

140 Main Street, Suite 3

Farmington, ME 04938

Re: Unorganized Territory Administrative Servies
Dear Commissioners:

County Administrator Bernard and Chair Carlton have requested an opinion on
your behalf regarding the Commissioners’ authority to appoint the County Administrator
as the Unorganized Territory Manager in light of 30-A M.R.S.A. § 82(1)(B), which
prohibits the County Administrator from holding any other elected or appointed county
office except as provided therein.

Maine law authorizes the county commissioners to “provide for or contract for”
municipal services for residents of the unorganized territory in their county, including,
but not limited to, administrative services. See 30-A M.R.S.A. § 7501(5). The county
commissioners are responsible for apportioning taxes on the unorganized territory,
managing the funds of the unorganized territory, preparing a preliminary budget for
services to be provided in the unorganized territory and may impose fees in connection
with services provided. See 30-A M.R.S.A. §§ 706, 7502, 7503, 7504. In certain
instances, like tax increment financing districts, the county acts as a municipality for the
unorganized territory and the county commissioners act as the municipal legislative body.
See, e.g., 30-A M.R.S.A.§ 5235. However, Maine law does not establish or specifically
recognize the role of unorganized territory manager, supervisor, director, administrator,
or the like.

When the county commissioners appoint a county administrator, that individual

serves as “the chief administrative official of the county and is responsible for the
administration of all departments and offices controlled by the county commissioners.”

~ Quer 70 Years of Service ~



Model #4 Includes 2.4% Increase and Rebalance of Grades

Year 0-12 Months [Year1

[¥ear2

[years

[Yeara

[Years

[Years

[year7 [Years [vears [¥ear 10 [Year11 [Year12 [Year13 [Year 14 [vear1s ]
1024 [Begin [step1 [step2 |step 3 Step 4 [steps [steps [step7 |Step 8 |steps [step 10 [step11 [step12 [step13 [step 14 |step 15 |
Grade 10 County Administrator
Salary | § 71458.82 [$  73.566.85 [ § 75737.07 [$ 77.971.32 [$ 8027147 |3 8263948 [$ 85077.34 | $ 87.587.13 | 9017095 |§ 92.830.99 | $ 95569.50 | $ ©8,388.80 | § 101,291.27 | § 104279.37]§ 10735561 ] § 11052260 |
Tourly | § 34.36 | § 35.37 | $ 36.41 | § 3749 | § 38.59 | § 3973 | $ 40.80 [ 4211]$ 43.35 | $ 44.63 | $ 4595 | § 47.30 | § 48.70 | § 50.13 | § 5161 % 53.14 |
Grade 9 Deputy Chief, Human Resources Di /Deputy County Administrator/DeputyUT M
Salary | § 65,069.06 [ § 66,988.59 [$ 6895476 |§ 70,999.22 | $ 73,093.69 [$ 75249.96 [ 77,469.83 |$ 79755.19 [$ 82107.97 | $ 84.530.15 | § 8702379 | $ 89,591.00 | $ 92.233.93 | § 94954.83 | § 97,756.00 | $ 100,639.80 |
lourly | § 3128 | § 3221 [ § 33.16 | § 34.13 | $ 35.14 | § 36.18 | $ 37.25 | § 38.34 [ § 39.47 | § 4064 | $ 4184 | $ 43.07 | $ 44.34 [ 3 45.65 | § 47.00 | § 48.38 |
Grade 8 Jail Admin., EMA Di , IT Director, Lieutenant, Communications Director, Programming/Reentry C
Salary | $ 5921178 [ § 60,958.52 [§ 6275680 [§ 64608.13 [$ 66,514.07 [$ 06847623 [§ 7049628 [§ 7267502 | 6 7471691 | § 76,921.06 | § 79,190.23 | $ 8152634 | $ 8393137 | § 86,407.34 | § 86.956.36 | §  91,580.57 |
Hourly | § 28.47 | $ 2931 8 3017 [ § 31.06 | $ 3198 [ § 3292 [ § 33.89 | & 34.89 | $ 3592 | § 36.98 | $ 38.07 | § 39.20 | § 40.35 | $ 4154 | $ 4277 % 44.03 |
Grade 7 Assistant Jail Admin., EMA Deputy Director, IT Specialist
ary | $ 53886.98 [$ 5547664 [§ 5711320 (% 58798.04 [$ G0,53258 |3 62318.30 [$ 64,5660 |5 66,049.31 | 6799776 |§ 70,003.70 | $ 7206881 $ 74,19483 | $ 76,383.56 | § 76,635.00 | § O0056.60 | § 8334491 ]
Hourly |§ 2591 % 2667 | S 27.46 | § 28.27 | $ 2010 [ $ 29.96 | $ 3084 | § 3175 | $ 32.69 | § 33.66 | § 3465 | 3567 | $ 3672 | % 37.81 | $ 3892 | $ 40.07 |
Grade 6 Office Administrator, Facilities Mgr., Food Service Supervisor, Bookkeeper
Salary | $ 48562.18 [$ 49.99476 [§ 51468.61[$ 52987.96 [$ 5455110 |3 56,160.36 [$ 57.817.00 [ 5952270 | § 6127862 |§ 63,086.33 | $ 64,947.35 | $_ 66,363.33 | $ 6B.835.80 | § 70866.45]§ 72957.01 %5 75,109.25 |
Hourly [§ 2335 § 24.04 [ $ 2475 | & 2547 | § 2623 | $ 27.00 [ $ 27.80 | § 28.62 | § 2046 | § 30.33 | $ 3122 | § 32.15 | § 33.00 [ § 34.07 [ § 35.08 | § 36.11 |
Grade 5 Probate Deputy, Deeds Deputy, Administrative Assistant, Trial A 1l
Salary |3 4430234 |§ 4560925 [$ 46,954.73 | 48,335.89 [ $ 4976592 |$ 5123401 [§ 5274542 | § 54,301.41 |$ 65903.30 | $ 57,552.45 | $ 5925024 | § 60998.13 | § 62,797.57 [$ 6485010 [$ 6655728 [$ 68,520.72 |
Hourly [§ 2130 [ § 21.93 [ § 2257 | & 2324 [ § 2393 | § 2463 | $ 2536 | § 2611 $ 88 [ $ 2767 | $ 28.49 | § 29.33 [ $ 3019 | § 31.08 | § 32.00 [ $ 32.94 |
Grade 4 Secretary, Trial Assistant I, Part-time Dispatcher, Custodian
Salary | § 4004250 [$ 4122375 |5 42439856 4369183 |§ 44980738 46307.67 [$ 4767374 | 4908012 |§ 5052796 |§ 5201856 | $ 53,553.10 | § 5513292 | $  56759.34 | § 5843374 | § 6015754 | § 61.992.19 |
Hourly |$ 19.25 | § 1982 [ $ 20.40 | § 2101 [ 2163 | § 2226 | $ 2292 |8 2360 | § 24.29 [ $ 2501 | § 2575 | § 26.51 | $ 2729 [ § 28.00 | $ 28.92 [ § 29.78 |
Grade 3 Part-time Custodian
Salary | $ 3631514 [ § 37,386.43 [§ 3848933 [$ 39,62477 [§ 4079370 [$ 4199711 | 43.235.08 | $ 4451149 | § 4582458 |§ 47,176.40 | § 4856811 $ 50000.87 | § 5147580 | §  52.994.43 [$ 5455777 [$  56,167.22 |
Hourly | § 17.46 | § 17.97 [ $ 18.50 | $ 19.05 [ 3 19.61 | § 2019 | § 2079 | § 2140 | $ 22,03 | § 2268 | § 2335 | § 24.04 | § 2475 | 8 25.48 | § 26.23 [ § 27.00 |




Model #4 Elected Positions 2.4% COLA

COLA |Year1l Year 2 Year3 Year4 COLA Explained:
1.039 |Step1 Step 2 Step 3 Step4 2.4% COLA plus 1.5% for step
Commissioners
2025 2026 2027 2028 Current Proposed Cost
Salary |$ 12,000.00 | $ 12,000.00 | _ | $ 12,000.00 $ 12,000.00 $ .
Judge
2023 2024 2025 2026
Salary |$ 37,243.96 |$ 37,243.96 |$ 38,361.18|$ 45,965.00 | $ 38,361.18 $ 4596500 $ 7,603.82
Treasurer
2023 2024 2025 2026
Salary |$ 18,000.06 | $ 18,000.06 [$ 18,540.08 | $ 22,419.00 | $ 18,540.08 $ 22,419.00 $ 3,878.92
Register of Deeds
2023 2024 2025 2026
| Salary [$ 55,279.90 [$ 56,936.10 [$ 58,643.00 | $ 60,930.08 | $ 58643.00 $ 60,930.08 $ 2,287.08
Register of Probate
2025 2026 2027 2028
| Salary [$ 5533060 |$ 5984290 [$ 62,176.77[$ 64,601.67 | $ 5533060 $ 59,842.90 $ 4,512.30
Sheriff
2025 2026 2027 2028
| Salary [$ 97,632.08 | $ 107,889.60 [ $ 112,097.29 [ $ 116,469.09 | $ 97,632.08 $ 107,889.60 $ 10,257.52

$ 28,539.64
The higlighted information indicates current rate Total Cost excluding Commissioners



Model #5 Elected Positions 2.4% COLA No Adjustments to Mkt Avg.

COLA |Year1l Year2 Year 3 Year4 COLA Explained:
2.4% COLA plus 1.5% for step
1.039 for all, no adjustment to market
Step1 Step 2 Step 3 Step4 avg
Commissioners
2025 2026 2027 2028 Current Proposed Cost
Salary |$ 12,000.00 | $ 12,000.00 | _ _ $ 12,000.00 $ 12,000.00 $ -
Judge
2023 2024 2025 2026
Salary |$ 37,243.96|$ 37,243.96|$ 38,361.18|$ 39,857.27 | $ 38,361.18 $ 39,857.27 $ 1,496.09
Treasurer
2023 2024 2025 2026
Salary |$ 18,000.06 | $ 18,000.06 | $ 18,540.08|$ 19,263.14 | $ 18,540.08 $ 19,263.14 $  723.06
Register of Deeds
2023 2024 2025 2026
| Salary |$ 55279.90|$ 56,936.10 [$ 58,643.00]$ 60,930.08 | $ 58,643.00 $ 60,930.08 $ 2,287.08
Register of Probate
2025 2026 2027 2028
| Salary |$ 55330.60 | $ 57,488.49 [$ 59,730.54 [ $ 62,060.04 | $ 55330.60 $ 57,488.49 $ 2,157.89
Sheriff
2025 2026 2027 2028
| Salary |$ 97,632.08[$ 101,439.73 [$ 105,395.88 [ $ 109,506.32 | $ 97,632.08 $ 101,439.73 $ 3,807.65
$ 10,471.77

The higlighted information indicates current rate Total Cost excluding Commissioners



Proposed 2.4% Increase for Nonunion Including Rebalance among Grades

FY26
Current Annual Proposed Rate

Position Grade Step Hourly Rate |Salary Grade New Step 3% FY26 Proposed Salary 2.4%
Commissioners Secretary (PT) (14) 4 8l $ 21.34 | $ 15,535.52 4 9| § 25.01 (% 18,206.49
Custodian 4 8| $ 21.34 | $ 44,387.20 4 9| $ 25.01 (% 52,018.56
Administrative Assistant 5 15| § 31.50 | $ 65,520.00 5 15( $ 32.94 [ $ 68,520.72
Bookeeper 6 1| $ 2247 | $§ 46,737.60 6 2| $ 2475 | § 51,469.61
EMA Deputy Director 7 7| $ 27.50 | $ 57,200.00 7 71 % 31.75 [ $ 66,049.31
Trial Assistant | 4 15( $ 26.16 | $§ 54,412.80 4 15| $ 2978 | $ 61,932.19
Sheriff Admin. Assistant 5 9| § 2646 | $§ 55,036.80 5 10| $ 28.49 | § 59,250.24
Trial Assistant Il 5 8% 26.46 | $§ 55,036.80 5 9% 2767 (8% 57,552.45
Facilities Manager 6 10( $ 29.19 | $ 60,715.20 6 11 $ 32.15($ 66,863.33
Deeds Deputy (32.5) 5 13( $ 29.72 | $ 50,226.80 5 14| $ 32.00 | $ 54,077.79
Food Service Supervisor 6 12| $ 30.94 | $ 64,355.20 6 13| $ 34.07 | $ 70,866.45
Probate Deputy (32.5) 5 15| $ 3150 | $ 53,235.00 5 15| $ 3294 | § 55,673.08
County Administrator $ 115,000.00 $ 117,760.00 |2.4% increase
Chief deputy 9 15 $ 91,809.02 9 15 $ 100,639.80
HR Director/ Deputy Admin/UT MGR 9 12 $ 84,140.73 9 13 $ 94,954.83
Lieutenant Patrol 9 15 $ 85,187.84 8 15 $ 91,580.57
Lieutenant CDI 9 15 $ 85,187.84 8 15 $ 91,580.57
JailAdmin 9 15 $ 85,187.84 8 15 3 91,580.57
EMA Director 9 15 $ 85,187.96 8 15 $ 91,580.57
IT Director 9 15 $ B85,187.96 8 10 $ 79,190.23
IT Specialist 7. 5 $ 62,418.26 7 7 $ 66,049.31
Assistant Jail Admin 7 15 $ 72,184.41 7 15 $ 83,344.91
Communications Director 9 12 $ 80,375.62 8 13 $ 86,407.34
Office Admin DA 6 15 $ 70,214.50 6 15 $ 75,109.25
— - - P - :

Current $ 1,624,480.90 New $ 1,752,258.16 Cost $ 127,777.26



Model #3 Includes 3% Increase and Rebalance of Grades

Year0-12 Months [Year1 [Year2 [Year3 [Yeara [Years [Years [Year7 [Years [Yearo [Year 10 [Year11 [Year12 [Year13 [Year14 [Year15 |
103 [Begin [step1 |step2 |step 3 [step4 [steps |step6 [step7 Step 8 [stepo [step10 [step 11 [step 12 |step13 [step 14 [step 15 |
Grade 10 County Administrator
Salary | $ 7187752 [$ 7399791 |§ 76,180.85 [$ 78.428.18|$ 8074181[$ 8312360 | 8557584 |§ 88,100.33 | § O90699.29 | $ 930374.92 | §_ 06,120.48 | $ 0896530 | § 101,884.78 | 5 104,590.38 [s 107.984.64
Hourly | $ 34.56 | $ 35.58 | § 36.63 | $ 771 |8 38.82 [ $ 39.96 | $ 4114 | 8 42.36 | § 4361 $ 44.89 | § 46.22 | § 47.58 | § 48.98 | § 5043 | & 51.02
Grade 9 Deputy Chief, Human Resources Director/Deputy County Administrator/DeputyUT Manager
Salary [ $ 6545032 (S 67,38110 [ $ 69,368.85 [$ 71415233 75,52198 |5 7569088 | $ 77923.76 | $ 8022251 | $ 62589.07 | §_ 85025.45 | 87,533.70 | § 00,1504 | § 92.774.36 | 5 551121 [$ 9832879 s 101,229.49 |
Hourly [§ 3147 [ § 3239 | $ 33.35 | § 3433 | 8 35.35 | § 3639 [ § 37.46 | $ 3857 | § 39.71 [ § 4088 | § 4208 | 4332 | 8 4460 | 8 4592 | § 47.27 | 48.67 |
Grade 8 Jail Admin., EMA Director, IT Director, Lieutenant, Communications Director, Programming/Reentry Coordinator
lary | $ 59,558.72 | § 6131570 [$ 6312452 |$ ©64,986.69 [$ 0690380 [ 6887746 |§ 70.009.34 | $ 7300117 |§ 75154.70 | § 77.37.77 | S 79.654.23 | $  62,004.03 [$ 8442315]S 86,913.64 [$ 89,477.59 [$ 92,117.18 |
Tourly | § 2863 | § 29.48 | § 30,35 | § 3124 | § 3217 | 8 3311 $ 34,09 [ § 35.10 | $ 36.13 | $ 37.20 | § 38.30 | $ 39.43 [ $ 4059 | $ 4179 | s 43.02 | § 44.29 |
Grade 7 A Jall Admin., EMA Deputy Director, IT Speciall
Salary | $ 5420272 | § 5580170 [$ 57,447.85|$ 59,142.56 [§ 6088707 | § 62683.44 | § 64,532.60 | § 6643632 | § 68,396.19 |5 70,413.87 | §  72,491.08 [$ 7462057 % 7683114 [§ 79,097.66 | § 8143104 |$ 83,833.26
Tourly | § 26.06 | § 26.83 | $ 2762 | § 28.43 [ & 2027 [ $ 30.14 | § 31.03 [ 31.94 | § 3288 | § 33.85 | 8 34.85 | § 35.88 | § 36.94 | § 38.03 [ & 39.15 | $ 4030 |
Grade 6 Otfice Administrator, Facllities Mgr., Food Service Supervisor, Bookkeep
lary | $ 4884672 |$ 50.287.70 [$ 51771.19|$ 53,298.44 |$ 5487074 | § 56,480.43 | § 56,155.86 | $ 59,671.46 | 61,637.67 | § 6345598 [$ 65327933 67.255.11 69.239.13 [$ 71281.69 | $  73,384.50 | 75,549.34 |
Hourly |§ 23.48 | § 24.18 | $ 24.89 [ § 2562 | § 26.38 | $ 27.16 [ $ 27.96 | § 28.78 | $ 29.63 | $ 3051 | $ 3141 [ § 32.33 33.29 [ § 34.27 [ $ 35.28 | § 36.32 |
Grade 5 Probate Deputy, Deeds Deputy, Administrative A , Trial Assistant I
Salary | $ 4456192 |§ 45876.50 $ 47,220.85 [$ 4862313 | § 5005752 | § 51,534.21 | § 5305447 | § 54,619.58 | $ 56,230.86 | $§ 5788967 | $ 59,597.41 [6 6135554 % 6316552 |$ 65028.91 | 66947.26 | §  68,922.20 |
Hourly | § 2142 [ $ 22,06 | § 2271 (% 23.38 | § 24.07 | $ 2478 | § 25.51 | $ 26.26 | § 27.03 [ $ 27.83 | § 2865 | $ 29.50 | § 30.37 | $ 31.26 | § 32.19 [ § 33.14 |
Grade 4 Secretary, Trial Assistant I, Part-time Dispatcher, Custodian
Salary [ § 40277.12 [ $ 4146530 [$ 4268852 [$ 43947.83 |5 4524420 | $ 46579.00 | § 47,953.08 | 5 49,357.70 | $ 50,824.04 | § 52,323.35 [$ 5386689 [$ 5545557 | $ 57.091.92 | § 58776.13 | $ 6051002 § 62,295.07 |
Hourly | $ 19.36 | $ 19.94 | § 2052 | § 2113 [ § 2175 | § 2239 | § 23.05 | $ 2373 | § 2443 | § 25.16 | $ 25.90 | § 26.66 | $ 2745 | § 28.26 | § 29.09 [ 29.95 |
Grade 3 Part-time Custodian
Salary | § 36527.92 [$ 37.60549 |$ 3871485 | S 39.856.94 | § 41,032.72 | § 42,243.19 | 5 43,489.36 | § 4477230 | § 46,093.08 | 4745283 % 48085269 [$ 50,203.84 |$ 51.777.51 | § 63,30495| 8% 5487744 |§ 56.496.33 |
Hourly | $ 17.56 | § 18.08 [ § 18.61 | § 19.16 [ § 1973 | § 2031 | $ 2091 [ § 2153 [ § 22.16 | $ 2281 % 23.49 | § 24.18 | $ 2489 | 8 25.63 | § 2638 | 27.16 |




Model #3 Elected Positions 3% COLA

COLA (Year1l Year 2 Year3 Year4 COLA Explained:
1.045 |Step1 Step 2 Step 3 Step 4 3% COLA plus 1.5% for step
Commissioners
2025 2026 2027 2028 Current Proposed Cost
Salary [$ 12,000.00 | _ _ _ $ 12,000.00 $ 12,000.00 $ .
Judge
2023 2024 2025 2026
Salary [$ 37,243.96|$ 37,243.96 |$ 38,361.18 [ $ 45,965.00 | $ 38,361.18 $ 45965.00 $ 7,603.82
Treasurer
2023 2024 2025 2026
Salary |$ 18,000.06 | $ 18,000.06 | $ 18,540.08 [ $ 22,419.00 | $ 18,540.08 $ 22,419.00 $ 3,878.92
Register of Deeds
2023 2024 2025 2026
Salary |$ 55279.90 |$ 56,936.10 [$ 58,643.00 | $ 61,281.94 | $ 58,643.00 $ 61,281.94 $ 2,638.94
Register of Probate
2025 2026 2027 2028
Salary [$ 55,330.60 | $§ 59,842.90 [$ 62,535.83 | $ 65,349.94 | $ 5533060 $ 59,842.90 $ 4,512.30
Sheriff
2025 2026 2027 2028
Salary |$ 97,632.08 |$ 107,889.60 | $ 112,744.63 [ $ 117,818.14 | $ 97,632.08 $ 107,889.60 $ 10,257.52

$ 28,891.50
The higlighted information indicates current rate Total Cost excluding Commissioners



Proposed 3% Increase for Nonunion Including Rebalance among Grades

FY26
Current Annual Proposed Rate

Position Grade Step Hourly Rate |Salary Grade New Step 3% FY26 Proposed Salary 3%
Commissioners Secretary (PT) (14) 4 8l $ 21.34|$ 15,535.52 4 9 % 25.16 | $ 18,313.17
Custodian 4 8| $ 2134 | $ 44,387.20 4 9% 25.16 | $ 52,323.35
Administrative Assistant 5 15| § 31.50 [ $ 65,520.00 5 15( § 33.14 | $ 68,922.20
Bookeeper 5 1 $ 2247 | $  46,737.60 6 2|3 2489 |8 51,771.19
EMA Deputy Director & 7| $ 27.50 | $ 57,200.00 7 7| $ 3194 [ $ 66,436.32
Trial Assistant | 4 15| $ 26.16 | $ 54,412.80 4 15| $ 2995 (% 62,295.07
Sheriff Admin. Assistant 5 9 $ 26.46 | $ 55,036.80 5 10| $ 28.65 | $ 59,597.41
Trial Assistant Il 5 8 $ 26.46 | $ 55,036.80 5 9% 27.83 | $ 57,889.67
Facilities Manager 6 10| § 29.19 | $ 60,715.20 6 11( % 32.33 |8 67,255.11
Deeds Deputy (32.5) 5 13| $ 29.72 | $ 50,226.80 5 14| $ 3219 | $ 54,394.65
Food Service Supervisor 6 12| $ 30.94 | $ 64,355.20 ¢} 13| $ 34.27 | $ 71,281.69
Probate Deputy (32.5) 5 15| § 31.50 | $ 53,235.00 5 15| § 33.14 | $ 55,999.29
County Administrator $ 115,000.00 $ 118,450.00
Chief deputy 9 15 $ 91,809.02 9 15 $ 101,229.48
HR Director/ Deputy Admin/UT MGR 9 12 $  84,140.73 9 13 $ 95,511.21
Lieutenant Patrol 9 15 $ 85,187.84 8 15 $ 92,117.18
Lieutenant CDI 9 15 $ 85,187.84 8 15 $ 92,117.18
Jail Admin 9 15 $ 85,187.84 8 15 $ 92,117.18
EMA Director 9 15 $ 85,187.96 8 15 $ 92,117.18
IT Director 9 15 $ 85,187.96 8 10 $ 79,654.23
IT Specialist 7 5 $ 62,418.26 7 7 $ 66,436.32
Assistant Jail Admin 8 15 $  72,184.41 7 15 $ 83,833.26
Communications Director 9 12 $ 80,375.62 8 13 $ 86,913.64
Office Admin DA 6 15 $ 70,214.50 6 15 $ 75,549.34

Current $ 1,624,480.90 New $ 1,762,525.30

3% increase

Cost

$ 138,044.40



