FRANKLIN COUNTY COMMISSIONERS MEETING AGENDA

LOCATION: Franklin County Commissioners Conference Room 2" Floor
DATE AND TIME: March 5, 2024 @ 3:30 PM

The Franklin County Commissioners’ meetings are open to the public. This
meeting is also available virtually via Video Conferencing, Cloud Phone, Webinars, Chat,
Virtual Events | Zoom. Here is the meeting ID# 492 510 0482 passcode 030621.

APPOINTMENTS:

NEW BUSINESS:
Executive Session 1 MRSA 405 (6) (A) Personnel Matter: NCEU grievance

Executive Session 1 MRSA 405 (6) (A) Personnel Matter: Trial Assistant

Clerk’s Report

Treasurer’s Report

FOP Sidebar Agreement

Opioid Grant Application

Dumpster at the Courthouse

FY 24-25 Salary Structure with COLA

dUnhUWNE

OLD BUSINESS:
1. Revised Sheriff Administrative Assistant Job Description

MISCELLANEOQUS:
Executive Session 1 MRSA 405 (6) (A) Personnel Matter: LT Rackliffe

WARRANTS: Payroll, UT, ARPA and County A/P

ADJOURNMENT:




County Commissioner’s Meeting

Agenda Discussion and Analysis
March 5, 2024

Appointments:

Agenda Item: Clerks report

Comments: Minutes from the February 20, 2024, meeting

Hiring: The Sheriff's Department offered the last open position to Jesse
Clement. Clement is currently an employee of the Farmington Police
Department. Clement’s starting date is 3/11/2024. He is a non-buy-out hire.
AVCOG has asked for The County Administrator to serve as their Treasurer for FY
24-25.

We had a meeting with the Mejorando Group to discuss lists of people to
interview this month. Please expect to hear from him in the upcoming weeks.
The Jail Septic system is continuously backing up. The screens are now
scheduled to be cleaned by Harris monthly to prevent this from occurring.
Commissioner’s Office set the Caucus Meeting for the Budget Committee for
March 26, 2024, at 5:00 pm to be held at the Courthouse.

We submitted the initial request for reimbursement to FEMA for the December
18, 2023, flood damage. .

The County received an e-mail from Mike Pond giving us his intent to retire on
June 30, 2024.

TIF Amendment Draft Approval Letter arrived last week, we should move
forward with adding committee members for the Spring Round of grant
applications.

Coburn Gore Land Port right of way request from Sara Massarello from the US
General Services Administration came in and I sent to the Attorney for review.

Motion: Recommended: Motion to approve and sign the minutes from February 20,

2024.

Agenda Item: Treasurer’'s Report

Comments: Warrants:
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FOP Sidebar Agreement

Comments: The FOP has requested the county give credit to employees in January to
those employees who.are achieving an anniversary milestone on the vacation schedule
in the coming year. The County Administrator has agreed to present this to the
Commissioners with the caveat that the FOP union add into their contract that an
employee must complete six months of continuous employment in order to receive the
balance of vacation paid out upon termination of employment. See the sidebar
agreement for language.

Recommendation: Motions: Approve and sign the FOP sidebar agreement
Opioid Grant Application

Comments: We received an Application from Western Maine Community Action for
$30,000.00 for harm reduction by purchasing items not currently provided by their
program. This application was unanimously approved by the Committee on February
14, 2024.

Recommendation: Motion: Approve Western Maine Community Action Opioid Grant
for $30,000.00

Dumpster at the Courthouse

Comments: The Dumpster has been overflowing. Commissioner Brann requested that
we discuss this matter. Nick Palmer has had discussions with Bob Luce regarding the
schedule of the dumpster pick-up. The current vendor has not fulfilled the schedule
with any consistency for over a month. Which results in the overflow of the dumpster.
Mr. Luce has arranged for Casella to provide dumpster services for his business and the
County moving forward. This vendor change should prevent the overflow from
occurring.

Recommendation: None at this time

FY 24-25 Salary Structure with COLA

Comments: The County Administrator and HR Director present the salary structure for
FY2025 at a 4% COLA. Employees with longevity will receive $1.00 after the COLA is
applied.

Recommendation: Motion: Approve the Salary structure as presented.
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Old Business:

Revised Sheriff Administrative Assistant Job Description

Comments: The Sheriff requested we update the title for the Secretary position to
Administrative Assistant due to the nature of the position's responsibilities. This position
is similar to that of the Commissioner's office Administrative Assistant. This will result in
a grade advancement from the Secretary grade effective July, 1, 2024. Ideally, we will
move away from the title of Secretary with the County Structure. See the attached
revised job description for approval.

Recommendation: Motion: None at this time.

Page | 3




Minutes

PRESENT: Commissioner Harvell, Commissioner Carlton, Commissioner Brann

The meeting was held via: Zoom
Franklin County Commissioners Meeting

February 20, 2024

The meeting was called to order by Commissioner Harvell at 10:00 a.m.

Pledge of Allegiance

Audience: David Hanson, Jessica Brown, Sue Black, Susan Pratt, Doug Hiltz, Nathan Hiltz, Nick
Palmer, Jim Desjardins, Jake Nichols, David Rackliff, MBTV, Drew Goodrich, Stephan Bunker,
Jane Woodman, Tiffany Baker and Jamie Sullivan

APPOINTMENTS: None

NEW BUSINESS:

1.
2.
3.

Clerks Report- Motion to accept the Clerk’s Report: Bob/Terry (3/0)

Treasurers Report — N/A _

Sheriff’s Office Secretary Job Description — Longtime employee, Elaine Fitch, Secretary
for the Sheriff’s Department, will be retiring at the end of May of this year. Motion to
approve job description for Secretarial Position for the Sheriff’s Office: Bob/Terry
3/0)

Bookkeeper — We had thirteen applicants apply for the Bookkeeper position. Of those
thirteen applicants, six were contacted for interviews. Unfortunately, two applicants were
no shows. The interview panel unanimously agreed that Brenda Bitle was the best fit for
the position. Motion to approve to hire Brenda Bitle for the Bookkeeper position for
the Treasurer’s office: Bob/Terry (3/0)

Teague Memorial Centennial Celebration - Members from the American Legion
Roderick-Crosby Post 28 were present to discuss the 100%™ Anniversary of the Teague WWI
Memorial Arch program. Legion members were seeking permission to intern a time
capsule on county property. They are in the process of collecting artifacts. Wiles Funeral
Home will be building a vault to be placed in the ground, along with a ground marker.
Motion to approve permission for the American Legion Roderick-Crosby Post 28 to
intern a time capsule on county property: Bob/Terry (3/0)

Retirement Plan — Vendor Change: The County’s current benefit package includes the
choice of MainePers or 457 retirement plan with a match for new hires. We recently
discovered, however, that the plan only supports an employee contribution, not an
employer contribution. In order to have the matching contributions, we need to offer a
401(a) plan along with the 457 plan. David Hanson from ISS indicated that Empower, the
Counties current provider, will charge a set-up fee of $2,500.00 to implement the plan. He
recommended that we reach out to other providers for a more cost-effective plan. He noted
that Nationwide, has no set-up fee, would provide betier customer service and employees




would have the opportunity to apply on-line. Motion was made to move to Nationwide
to provide retirement services to the County: Lance/Bob (3/0)

7. Blue Star Accounting & Advising Agreement — Marc Roy, who was previously
employed with BTR, has established his own firm, Blue Star Accounting & Advising. He
has agreed to provide accounting services for the County. Motion to authorize Amy
Bernard to sign the Agreement between the County and Blue Star Accounting &
Advising: Terry/Bob (3/0)

8. Set Hearing for March 5" for NCEU Grievance — Motion to hold NCEU Grievance
for March 5, 2024 at 3:30 pm., to be heard 1 on the agenda. Lance/Bob (3/0)

OLD BUSINESS:

1. Update of Security for Courthouse - The County received two quotes from A3
Communications for security at courthouse. One quote was for a 5 year plan and the
other quote was for a 10 year plan. Lieutenant David Rackliff from the Franklin County
Sheriff’s Department indicated that the County may have the opportunity to receive a
5% to 10% discount in costs if we utilized A3 Communications’ services in
collaboration with the security program being implemented at the Rangely and Stratton
Schools. Jim Desjardins, the County’s IT Director indicated that A3 Communications
software programs are more modern and up to date than that of the services that we
would receive from Seacoast Security. Motion to move forward with the next phase
of the 5 year plan proposal with A3 Communications: Bob/Terry (3/0)

2. LUPC Update — On February 14, 2024, the Joint Standing Committee of Agriculture,

Conservation and Forestry held a public hearing on Thomas Dubois’s nomination and
approved the nomination to move to the next step before the Senate. On Friday,
February 15,2024, the Senate voted to confirm the County’s nomination of Mr. Dubois.
Motion to send letter regarding the appointment of Mr. Dubois to the Bureau of
Corporations, Elections & Commission, requesting the provide Mr. Dubois the
necessary swearing in paperwork: Bob/Terry (3/0)

MISCELLANEOUS: Sue Pratt indicated that she has a meeting with the Farmington Planning
Board regarding the new building located at 123 County Way on March 11, 2024. Time of said
meeting is unknown.

WARRANTS: UT, County A/P

Executive Session 1 MRSA 405 (6) (A) Personnel Matter: Union Grievance - Motion to enter
into Executive Session 1 MRSA 405 (6) (A) Personnel Matter: Union Grievance at 10:49 a.m.:
Bob/Terry (3/0); Motion to End Executive Session at 11:31 a.m.: Bob/Terry (3/0) — No Action
taken

ADJOURNMENT: Motion to adjourn at 11:32 a.m. Bob/Terry (3/0)




A recording is available for this meeting.

FRANKLIN COUNTY COMMISSIONERS

ATTEST: , CLERK




SIDEBAR AGREEMENT
BY AND BETWEEN
THE FRANKLIN COUNTY COMMISSIONERS
AND
THE FRATERNAL ORDER OF POLICE, LODGE 400
FRANKLIN COUNTY SHERIFF’S DEPARTMENT (PATROL UNIT)

WHEREAS, the Fraternal Order of Police is the exclusive bargaining agent for the Franklin
County Sheriff’s Department Bargaining Unit (the “Union”) elected by the membership of the
Union and certified by the Maine Labor Relations Board; and

WHEREAS, Franklin County (the “County™) and the Union (collectively the “Parties™) are
parties to a collective bargaining agreement effective July 1, 2022 — June 30, 2025, as amended
November 7, 2023 (the “CBA”); and

WHEREAS, the Parties desire to amend Article 14 of the CBA to include certain additional
terms related to vacation accruals; and

WHEREAS, the Parties wish to implement these changes prior to the expiration of the CBA,
effective January 1, 2024.

NOW THEREFORE; the Parties hereby agree as follows:
C. Vacation Leave.

Effective January 1, 2024, Article 14, Section C (Annual Vacation Leave) of the CBA shall be
repealed and replaced with the following language:

1.) Annual Vacation Leave is credited to each employee on January 1 of each calendar year.
Beginning on January 1, 2024, the employer shall place a newly hired probationary
employee on the vacation schedule equivalent to the employee's years of prior full-time
service as a law enforcement officer, but only if that employee is fully certified and
qualified for the position without additional training at the employet's expense.

Employees who reach a milestone on the schedule below within the crediting year will be

gdvanced to the appropriate step on the schedule. This language will be inclusive of

current employees as of the date stated above. For example, an employee who w11]]
complete four years of full-time service as a law enforcement officer on their anniversaryl

in May 2024, will be credited with four weeks of vacat1on time effective January 1 2024)

number of service years the employee will reach w1th1n the 2024 calendar - year, even if
the employee has not met his or her anniversary date as of January 1, 2024l




Period of Employment Annual Leave (for 8§ and 10 Hour Days)
0-36 Months Completed 120 hours
48-96 Months Completed 160 hours
108-156 Months Completed : 200 hours
168+ Months Completed 240 Hours

2) Vacation leave for new employees will be prorated in accordance with the table below.
Upon completion of 120 days of continuous employment, an employee may use up to forty (40}
hours of vacation time under the Earned Paid Leave (EPL} Law. (See Section B) The remaining
balance of vacation time may be used upon completing six (6) months of employment.

Date of Hire: Annual Leave (for 8 and 10 Hour Days)
January 120 hours
February 110 hours
March 100 hours
April 90 hours
May 80 hours
June 70 hours
July 60 hours
August 50 hours
September 40 hours
October 30 hours
November 20 hours
December 10 hours

3.) While Annual Vacation Leave is granted with the intent of permitting an employee the
- opportunity to be away from his or her job, it must at the same time be scheduled so as not to
interfere with normal Sheriff’s Department operations.

4.) No Annual Vacation Leave will be carried over from one calendar year to the next
calendar year. Any Annual Vacation Leave credited on January 1 and not used by December 31
will be lost, without compensation therefore. On or before November 30 written notice to the
County, an employee may cash out one week (based on the employee’s regular work schedule,




exclusive of overtime) of Annual Vacation Leave in December of each year, paid by the County
at the employee’s rate of pay at the time of the cash out. In December of each year, with two
weeks prior written notice to the County, an employee may convert up to 100 hours of current
Annual Vacation Leave to Converted Leave, which shall be governed by paragraph G below.

5) At the time of separation from employment, an employee will be eligible for
compensation for unused vacation time earned within that calendar year, but only if the
[e_ployee has completed six (6) full months of continuous service \mthln the current calendar{

months of contmuous service within the current calendar year will not be ehglble foﬂ

compensation for unused vacation|

6.) The following provisions shall govern the requesting and granting of Vacation Leave:

All requests for Vacation Leave must be submitted at least four weeks in
advance. While vacation leave is granted with the intent of permitting an
employee the opportunity to be away from his or her job, it must at the same time
be scheduled so as not to interfere with normal county department operations.
Scheduling in advance will allow the department to find replacements. The
County will seek replacements first by attempting to schedule utility employees;
second, by offering the vacancy to full-time employees within the department;
and third, by offering the vacancy to part-time employees.

Conlflicts arising from simultaneous requests for time off during the same
period will be resolved by seniority. Once the County has informed an employee
that the requested day or days off will be scheduled, the time off is guaranteed and
will not be rescinded, even if a more senior employee subsequently requests time
off on the same day or days.

7.) Except as provided herein, the decision of the Sheriff as to Annual Vacation Leave
scheduling is final.

No Other Changes. This Sidebar Agreement shall be effective on the date last executed by the
Partics and shall remain in effect until otherwise negotiated and agreed to by the Parties. All
other provisions of the CBA not expressly referenced in this Sidebar Agreement shall remain in
effect as stated in the CBA until otherwise negotiated and agreed to by the Parties.

The Parties hereby agree to this Sidebar Agreement by the undersigned:

COUNTY:




Commissioner Lance Harvell

Date

Commissioner Terry Brann

Commissioner Robert Carlton

UNION:

Date

Date

Fraternal Order of Police, Lodge 400

Patrol Unit Steward

Date

Date




- _Franklin County, Main:e”

February 13, 2024

- Dear Western Maine 'Community Action,

Thank you for your application for the Franklin County Opioid _Seﬁ:lement Funds. The
Committee met and reviewed the application. The Committee has voted to recommend funding
to the Franklin County Commissioners of '$3 0,000. _'Th_js is a slight change from your requested
amount, . L o .

The Franklin County Commissioners will review your request at their first meeting in March on
March 5, 2024 at 3:30 PM at the Franklin County Courthouse, 140 Main St. Farmington, ME.

) @

Amy Befnafd

Franklin County Administrator
140 MAIN STREET, SUITE 3 - FARMINGTON, MAINE 04938 - (207} 778-6614
TERRY BRANN LANCE HARVELL BOB CARLTON AMY BERNARD
District #1 District #2 District #3 - County Administrator

ABernard@frank!r'néo untymaine.gov




Franklin County Position Description

Position Title: Administrative Assistant
Department: Sheriff’s Dept. FLSA Status: Nonexempt
Reports to: Chief Deputy ~ Effective Date: 07/01/2024

Job Summary:

Under the general supervision of the Chief Deputy, responsible for providing secretarial duties
related to the processing and filing of reports in the department along with
administrative/clerical duties.

Essential Job Functions:

Maintains inventory of office supplies and orders supplies following established
procedures

Contact maintenance companies when necessary to ensure office machines are in
proper working order.

Ensures accurate and timely processing of reports, summonses, and traffic tickets;
makes copies for distribution to District Court.

Responsible for tracking pleas, judge’s orders, and/or sentences at court arraignments.
Processes reql\lests for copies of reports.

Ensures Deputies have the necessary paperwork, as needed.

Type letters, memos, certificates, and reports for the Sheriff énd Chief Deputy.
Maintains up-to-date training records for Deputies.

Ensures that Deputies are in court at appointment times and in possession of all
required paperwork.

Submits fingerprint cards to the State Bureau of Investigation.
Reviews and clears error codes in the records management system
Enters dispositions from court cases

Retrieves administrative reports from the computer system.
Maintains accurate and secure records.

Runs errands for the office, including purchasing office stamps and mailing packages.
Answers and routes incoming telephone calls, taking messages, giving information,

or directing calls to appropriate staff
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e Serves as receptionist for the lobby area.

e (enerates and distributes state-mandated reports.

e Responsible for registering sex offenders who live in Franklin County with the State

of Maine.

Other Duties and Responsibilities:

+ Promotes and maintains responsive community relations.

* Performs other duties as required.

Required Knowledge/Skills/Abilities:

-

Ability to maintain accurate and up-to-date records and reports.

Knowledge of legal terminology preferred.

Considerable knowledge of business English, grammatical construction, spelling,
punctuation, and vocabulary, and the ability to compose routine letters.

Strong organizational skills.

Knowledge of legal practices, procedures, and the Maine criminal justice system.
Ability to maintain confidentiality in all assignments and duties.

Ability to communicate effectively both verbally and in writing

Ability to multitask and be flexible when necessary

Education and Experience:

e Duties require knowledge of legal secretarial skills equivalent to completion of an
Associate’s degree and one to three years of related experience, or equivalent

combination of education and experience.

e Must possess valid State of Maine driver’s license.

o Thorough knowledge of modern office practices, procedures, and equipment, including

the use of computers.
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mi’hysical Requirements:

Percentage of Work T ime Spent on

Activity

0-24

25-49

50-74

| 75-100

Seeing: Must be able to read computer screens
and reports.

X

Hed}ing: Must be able to hear well enough to
receive calls and radio communication.

Standing/Walking: Must be able to move about
the department.

Fingering/Grasping/Feeling: Must be able to
type and use technical sources. '

Lifting/Pulling/Pushing: Must be able to lift up
to 25 pounds.

Climbing/Stooping/Kneeling: Must be able to
stoop or kneel to pick up paper products or
directories.

assignment to the position.

Working Conditions: Normal working conditions absent extreme factors.

Note: The above statements are intended to describe the general nature and level of work
being performed by people assigned to do this job. The above is not intended to be an
exhaustive list of all responsibilities and duties required. The omission of specific statements
of duties does not exclude them from the position if the work is similar, related, or a logical

Employee Signature

Supervisor Signature

Date

Date

This job description does not constitute an employment agreement between the employer and
employee, and is subject to change by the employer, as the needs of the employer and

requirements of the job change.
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Approval Signatures:

Commissioner Brann

Commissioner Harvell

Commissioner Carlton
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COLA

Year 0-12 Months

_<nu_.w

_<mm?a

_<mm«w

[vesr &

?mm.. 7 T.nu..w

[Yearn

[Vesr10 - J¥ear11

_<mmq 12

[vear13

[Year1s |

[Yearda

104 Begin Step 1 |step 2 |step3 [stepa [steps |step 6 {step 7 |stepa [step s [step 10 [step 11 Istép 12 [step 13 [step1a [step1s |
Grade 10 j B Sherlff - ] :

Salary 5 65,617.43 | & 67553.04 |§  60,54596 | § 7159756 |5 73,700.60 | § 7588443 |§ 78122715 #0477.33 | $ 6279894 | $ 8524254 [s s7.75710]s  onaeeas |3 93,01123 |$ 9575507 |5 9857934 | 5 10148795 |
Hourly 5 3155 | § 3248 | § 3344 [ 3342 [ RS 3648 | $ 37.56 | § 3867 | § 39.81 | $ 4098 [ 3 4219 | § 4344 |3 4472 | 3 46.04 [ 3 4739 | 5 4879 |
Grade 9 ) . . Deputy Chief, Human s Director/Deputy no_._zn.v... dmi; /DeputyUT . .
Salary 5 59,9358 | § 6170389 |5 63,52415 |5 6539812 |6 67,327.36 | 5 6931352 |5 7135827 | § 7346333 | 5 7563050 |§  77.86160 [s so1sesa|s  s2seazo s 8495763 |5 87,663.88 |5  50,044.06 | §  92,700.36
Howly | $ 2881 [ s 2067 [ 3 0,54 | 3144 | § 2237 [$ 3332 |8 3431 g 532 |5 3636 | § 37.03 |3 3854 | & 3067 | 5 4085 | § 2058 4339 | § 44.57
Grade § Jall Admin., EMA Director, IT Director, Lieutenant, C Hirector )
Salary 5 55,613.28 | §  57,053.87 |5 5B,042.85 | § GL68167 |§ 6247078 |§ 6431470 |§ 6521198 [s 6616524 (5 7017611 |5 7224630 | 7437757 |5 7657071 |5 78,83057 | 8115608 | § 83,5508 | § 8601491
Hourly 15 2674 | 5 77533 2834 5 29.17 | & 3008 ) ¢ 3052 | § 3183 | § 277 |5 3374 | § 3473 | 3 35.75 | & 3681 | 5 37.90 | $ 39.02 | & 4047 | 4135
Grade 7 Assistant Jafl Admin., EMA Deputy Director, Registrar of Probate, Reglstrar of Deeds, IT Specialist,
Salary 5 47,2423 [§  48,514.40 | $ 4994557 |5 5141296 | § 5703582 |5 5490743 | § 5510510 |§ 57760215 59.464.43 | § 6121832 |3 63,024.26 |§  54,88348 | 66,797.54 |5 6876807 |§ 7078673 | §  72,885.23
Hourly 5 2266 | 8 2332 |3 2401 |8 2472 [ 8 2545 | $ 2520 ] $ 2697 | $ 2777 | 5 2858 | $ 2943 | 3 2030 | $ 3119 | § 32418 33.06 | $ 3404 | & 35.04
Grade 6 Office Administrator, Facilities Mgr., Food Service Sups , Bnokkeeper 3
Salary $ 4583821 | 4719049 | 4858255 |5 5001574 |§ 5140030 |3 5301019 | §  54573.99 | § 5618393 |3 57,8415 [s  sosars7 |s 6130433 |§ 6311281 ] 6497463 |5 6689139 |§ 6886468 | §  70,896.19
Hourlly | & 2204 | & 22.69 3 2336 | $ 2405 | § 765 2549 | 3 2624 | $ 27018 2781 | § 2863 | $ 2947 | 8 3034 |5 3124 [ 5 3216 | § 3311 | 8 34.08
Gradé 5 Probate Deputy, Deeds Deputy, Administrative Assi: -

Salary 5 52,7794 1S 4404144 | S 4534066 1$ 4667821 |5 4808522 |$  49,472.84 | S 5093220 |§ 5243480 |$ 5398162 | § 5557408 | § 5721352 S 5800131 ls 6053890 | § 6242775 | 5 6426937 |5 6616532
Honrly 5 2057 [ $ 2117 | § 2180 [ $ 2244 | $ 2310 | § 2379 s 2448 | s 2521 | % 2595 | 2672 | 5 27.51 | 8 28.32 | 2015 |$ 3001 | § 3090 | § 3181
Grade 4 Secretary, Trial Assistant, Part-time -
Salary 5 3551585 |§ 3656357 |5 3764210 | § 3875264 |5 3989584 | § 41,0777 [s 4128641 (s s3,53180 |5 2481509 |5 4613806 |5 4749924 |5 4890036 [s 50,342.92 | § 5182804 |5 5335697 | § 5483100 |
Hourly 4 1707 | $ 1758 | s 1810 | 3 63 | 5 19.18 | § 19.75 | 03305 2091 |8 2155 1§ 2248 | 22.84 | $ 751 $ 24.20 | & 2492 [ 2565 | § 26.41 |
Grade 3 Custodi ]
Sulary 5 D660 |§ 3362747 |§ 3461948 |§ 3I5EM075 S 3669016 [ 3777458 | 5 368893 | § 40,0365 [s 4121722 [$ 4243313 |5 4368490 |5 4407361 [s 4630033 | § 4766619 |5 49,07234 |5 5051998
Hourly 5 1570 | $ 1617 | 5 1664 | $ 1713 | s 1764 | 5 18.06 | $ 1870 |3 1025 |5 1982 [ 20403 2100 [ § 2162 [ 5 2236 | $ 2292 | % 350ls 24.29
Grade 2 Mo Posttions in this Category ]
sy | _ | _ _ | | _ |
Hourly _ ﬁ _ _ _ 7 _ _ 7
Grade 1 No Positlons in this Category
Salary [ _ _ 7 [ _ _ A _ _ _ _ | 7
Tourly _ _ _ 7 _ _ _ i _ _ _ ﬁ 7 i
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